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Universal Scientific Industrial (Shanghai) Co., Ltd.
FEREHRITRIEER

Equal Protection and Anti-Discrimination Policy

1. 5| Introduction

L1RBEFRNBERATREREE AT ( AEIERIBEE Asteelflash Group ~ BUERCEIE R AR
»E))(UNaE e ) BAOREEMB AT MEITIERIEE - %&E%}%ﬁﬁ’]ﬂ”k%i&i& Fha
PEHEHBARNNEHEEE - ¥F 22 - INBETOEANEEE L FEFENEISIRIE
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HEAFE - FHER (FEHREAREGER) (LN EEARBER")-

Universal Scientific Industrial Co., Ltd. and its affiliates (excluding Asteelflash Group and Chengdu
Eugenlight Technologies) (collectively, the “Company”) are committed to fostering a respectful and
dignified working environment for all personnel. Every member of the Company has the right to work
in an environment of mutual respect, equality, and safety, free from any form of conduct that impairs
equal rights. Accordingly, and in accordance with applicable laws and regulations as well as the
Company’s Code of Business Conduct and Ethics, Human Rights Policy, and other relevant policies, this

Equal Protection and Anti-Discrimination Policy (this “Policy”) is hereby established.

1.2 AEGRIRH F BRREE LV HENAERER - BIRKREC S RABERBEENZ BB -
WMETAEUHRE - BEZBANERE -

This Policy provides general guidelines on the protection of employees’ right to equality but does not
cover all possible circumstances. Employees are encouraged to consult the Human Resources

Department if they have any questions.
2. EF%EE Scope of Application

21 ABERBRRATNEZERETL - “‘BT"HRENTF U IEASHEGNAE ( BRERELH
HEE/]/\E ) - LUK EIKE 9#&/\5 E*“E BEUKUEME AR AT REEHEHIASE -
EOTHSEA - AEBEBBaRIBREEFSFEHETREERAEZR/LURA -

This Policy applies to all Company employees. “Employees” refers to individuals who have entered into

a formal labor relationship with the Company (including those in the probation period), as well as
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2.2

2.3

3.

dispatched workers, outsourced personnel, interns, consultants, and others who provide services to
the Company in various forms. Where feasible, the Company shall require its business partners, via
contractual arrangements, to adhere to this Policy or equivalent standards.

AEREERRZETEHNEKR - UARILETFSEMNBENR DTS - B ASBEREME
ETEOERERTE - HIREMESETRFERENAZSTS FEIZRUBTRIHIE

RWEMSTR (MNSERR (BELLTHERAD)-

This Policy aims to prevent discrimination, harassment, or violence that infringes upon employees’
right to equality but does not address all interpersonal conflicts that may arise. For other forms of
misconduct between employees, please refer to and comply with other applicable codes and rules
(e.g., each entity’s Employee Work Rules).

ETRIEATRAVEENBRSIEBRHFFIINLNREBEN TIEAEBFFROTR - RIESR
AEERH - FEEILIEP - ETRFSEERIININZEESD TEAEBNRIE - dlEAEE
¥ -

IJ

Conduct by employees that infringes upon the equal rights of staff from the Company’s existing or
potential external business partners shall also be governed by this Policy. If an employee’s right to
equality is violated by a representative of an external party during work, the incident may be reported
to the Company.

[RAl Principles

NEEGEBREIW NRR

The Company adheres to the following principles:

31 REEEETUABERGEEN - tBRIKEMAEFE GRS TIEABNZTE - ATBRERIE

WHRARE - &k - Be - 45 - HRIREARE - HHED - BREAR - B -~ BiE - 25
3~ e - FEE - REED J]]l% CRELS - BR - KRISEEWERE - 1RE - BEIRR
ERE - BREE - ROEASD - TEMESY - RRENEREN - ARTMIIFREN
B BLALS - T%Hfﬂxﬁ”ﬁ’ﬂ%ﬁﬁ (UM EaE RIRERGED ) MREAERTS -

The Company respects the diversity of employees, business partners, communities, and other
stakeholders. Discrimination based on race, ethnicity, skin color, gender, gender identity or expression,
sexual orientation, marital status, language, nationality, citizenship, place of birth, registered residence,
religion, ancestry, family background, class, physical or mental disability, pregnancy, health status,
medical history, physical appearance, veteran status, union membership, protected genetic

information, or any belief or political stance unrelated to the Company or work (collectively, “Protected
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Characteristics”) is strictly prohibited.

32 2RETIRBGIEERSREE - N 5 EXNHE  HERREBRER 2% EI-
i - B8 IR IR - B2 BB - BT A - T RN BeBENRILTA -

All employees shall be treated with respect, fairness, and professionalism in the workplace and shall
be protected from harassment, abuse, corporal punishment, ridicule, insults, discrimination, hatred,

belittlement, threats, hostility, interference, stalking, psychological coercion, and other violations.

33 NEEENERBESTEFNTRE ERNEESRSEEEZE  BARER TS - L2
Birtk - IEZRETHEZ L RERASRAEZEANET]  WHEES OEE -

The Company values the individual differences among employees, including talents, backgrounds, and
perspectives, and strives to build an equal and safe work environment where everyone can fully utilize

their potential and maintain their physical and mental well-being.
4. ZIFTBIMEE Prohibited Conduct and Definitions

41 REERERIEERTR  MARILETFERNEBEARNTS - —RITRUBRIRERIER
R FERNBRENRNTS

The Company strictly prohibits any form of discrimination, as well as harassment or violence that
infringes upon employees’ right to equality. A single act may simultaneously constitute both

discrimination and harassment or violence.
4.2 IF7  IEER R IFRENFEVME AR ETHNASENERIEGF -

Discrimination refers to unreasonable differential treatment of an individual or group based on one

or more Protected Characteristics.

43828 BLIENME ®B& BT S XF BhR -SBFEM - AB E#W I8 REZFH
DB -  EEEIEMTA  ZTARESARIEE BE &5 BRI/ ARALE
RUREEE - AREFRTIFRER -

Harassment refers to any unwelcome act—conducted through physical actions, images, sounds,
words, written content, pictures, electronic communications, individuals, vehicles, tools, equipment,
or other means—that causes offense, coercion, or humiliation, resulting in psychological distress or

creating a hostile or unfriendly work environment.
RIPFEEHERE | FE—ERNZIR R RENVREBBIRE -
Harassment violating the right to equality refers to harassment related to one or more Protected
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Characteristics.

4R BERBIRIED - DURESED (W& - V8 - 23] - [y - 885 )  S@Z&0 (W
B8 - & - i) - B - BBSE ) siERT] (NFH%E - BUE - BB - MR - T8 - B -
iz ~ BEERE - REE - UBERNASENLIFRESE ) TFK - Gt ARESIEETEER
B
Violence refers to physical violence (e.g., hitting, scratching, punching, kicking, corporal punishment),
verbal abuse (e.g., insults, ridicule, belittling, threats), or psychological violence (e.g., bullying,
harassment, hatred, interference, hostility, isolation, refusal to communicate, silent treatment, or

assignment of unreasonable work) occurring in the workplace that causes physical or psychological

harm to others.
FIRFEENE 5B IR R FRENFEBENRES -

Violence violating the right to equality refers to such conduct when related to one or more Protected

Characteristics.

5. 3IRNBAUERIEFSENEE - EH1TAMEME Handling of Discriminatory Acts and

Harassment or Violence Violating the Right to Equality
5.1 $HIXE THIEEIE Actions against Employees

HRNEEBBENWERUAEBETFSENEE BNT56  2OURKRERANCREESHERE
HHEBSEEETETAREY  BRYBHREZELRRS S SRS EMEE ARG ASAY
@E - HRT—MHWARTR  RILELFSENTAUESRNENRBNCREED -

Where discriminatory conduct or harassment/violence is verified, the Company shall impose
disciplinary actions in accordance with applicable internal rules, including unilateral termination of the
employment or engagement contract without compensation in severe cases. Such violations may

result in stricter penalties than general misconduct.
EIfS - AEIAEGSEIEL - LENFEEABRETH - SVARPEE -

The Company also reserves the right to refer suspected illegal or criminal behavior to administrative

or judicial authorities.

52 HEBRSERBHEITEAERIEIE Actions against Business Partner Personnel

PEBEFEHBGEBH#EIN LT ARSHERTETERE RN ATAER/SHREL-
PEMRRIBZAITH ~ SUABPIRE -
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The Company may report such conduct by employees of business partners to their employer and may
refer suspected violations to administrative or judicial authorities.

FEREHERINIRRIE#E] Equal Protection and Anti-Discrimination Safeguard Mechanisms

A

6.1 LR AIEEE Commitment Letter

RrEBETRERBATHEERCE - E ABRAMABRNREE BRG] BT EREE IR
MY K - BEERECDRE B - WAFAGEETAIBRNSIERE

Employees are required to sign a letter related to “equal protection and anti-discrimination” at
onboarding and during prescribed intervals, confirming that they have read, understood, and agreed
to comply with this Policy.

6.2 FEREBRIZIRSFRIGAN Anti Sexual Harassment Training

R ERARIB A SRR R E - BHMMIEHOS RARBERNW GRS - 8EE 8 T U ARBSINZ
Hall -

The Legal Department will organize regular compliance training on this Policy in accordance with

Company requirements. Relevant employees must actively participate in such training.
6.3 IXEFEE RS Complaint and Reporting Mechanism
6.3.1 Z2¥} Reporting

PEHHERABRBEKRNTRHRE M RFBHEE - NRBFEEREAHXRBESWETL - [E
BONTETERE - AEMEEIMNINT *HE?E%%&EHL&ZIKBZ REVTTAS -

The Company has established channels for reporting violations of this Policy. Any employee who
becomes aware of a violation is obligated to report it. External stakeholders are also encouraged to
report misconduct.

HREZHAEFEE - MR  BRBEEENTIUTEZHMEESHE - ABFRBEBERE  HER
ERETHERE -

EEWE ; tw.sys.er@usiglobal.com

ELUREE : usi cn ks er@usiglobal.com

EBMIE : zj.gp.hrer@usiglobal.com
BEMNEEE : hrer@usiglobal.com
HiE I : hph.gp.hrer@usiglobal.com
S ME : mx.gp.hrer@usiglobal.com
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Reports should be submitted, with relevant facts and evidence, to the Company’s following site-
specific mailboxes. The Company will investigate and handle reports in accordance with internal
procedures.

Taiwan Site: tw.sys.er@usiglobal.com

Kunshan Site: usi cn ks er@usiglobal.com

Shanghai Site: zj.gp.hrer@usiglobal.com

Huizhou Site: hrer@usiglobal.com

Vietnam Site: hph.gp.hrer@usiglobal.com

Mexico Site: mx.gp.hrer@usiglobal.com

HRACTUEZRNERRNSAETRE - BiEmIURELIN - ATIRBIRBAR FEETLL
BEHERAFETHE - & /\Tﬁﬂ]i‘éiﬁ/\ﬁﬂ EWE T R R EAHRES EH B RIAE
B (MixE HEEEENRE ) - BRENARBEN  FAREERENTRELARERARR
AERE - £EFBRBZSREENS - BEERE =/N\LERA -

Reports can be made anonymously or under the reporter’s name. Regardless of the method, reporters
are encouraged to provide contact details to facilitate follow-up. Supporting evidence (e.g., recordings,
message logs) is encouraged. All reporting information is confidential and may not be disclosed except
where necessary for investigation and with the reporter’s consent. Disclosures must follow the

principle of “minimum necessary”.

EofTHSHER - ATRBIEHHBHRANSOHTURE - KREZER[ANER - E&EEF
REESHMERENRENAE - BREMAEMEZNNTRES X - ATFERILEREN
AERBUNIERR NREBSERE AARBHAEMRAHEUSEHRHABANGE R
P EECEBERREA -

Where feasible, the Company will maintain the confidentiality of the reporter's identity and will select
and execute investigation methods with discretion and speed. Investigations must be independent
and impartial. If the Company cannot substantiate a claim due to lack of evidence, the reporter will

be informed of the reason.

NIBPANEZARATEHMETHWAZRERE - NS ARFEUEIRARE THNERER
HAcEREMBEERIVEOI TR EREN - FIBRECIFEENRIMBEREIEITA - HEMEM
P ET :

The Company prohibits retaliation against anyone who reports in good faith or cooperates with

investigations. Retaliation includes any action or threat of action that leads to:
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(1) BZEXIE ; Damage to reputation;
(2) BREE - IR FE NS ; Harassment, discrimination, or violence;

(3) PREE - MABHKE - BRBHEEZRAEM AT ASEEE ; Demotion, loss of promotion,

termination, or adverse personnel actions;

(4) Tk RO EBENHEFMEEEMARNEERER ; & Loss or reduction of bonuses or
other compensation penalties; or

(5) FAEMENANLAFFEBIIEZE - Any other form of unfair treatment or harm.

SBTHERRBHNAGHRERN  BREEFSIEEARAEREHNBERZEEN  £EEEFER T
ENERAZZIBNERER BB EFHABESEAT - LB TINRRFRE - LUSE AT EMA
WEHNBERRXBHIELESZEMHE - ARRE - A8 JLUKRBHERLCREED REHEETT
REED -

Employees must have reasonable grounds to believe their report is truthful. If a report is ultimately
unsupported by evidence, protection still applies. Malicious or fabricated reports intended to harm

others are not protected and may result in disciplinary action.
6.3.2 #2F Procedures

PEAHREAERARRZTHENZTEREER - IR AERETIAESTRMNVERSIA -
WA R - REFAET  KBA - BERAKRESEEHESLATETAEAAERTRH
ARBERER -

The Company adopts a zero-tolerance policy for any conduct in violation of this Policy and will
thoroughly investigate all good-faith reports and take timely action. All employees, managers,
supervisors, and directors of the Company are obligated to cooperate with investigations into
misconduct or unethical behavior.

PEHERSENEBBERLRE  ERUNDR  EREMBHANERBEWR - FET
LG - MREEBRAERBERBEIRESEURBE - HREUR - Ao EIKEEE
BEEABHEMRENE  WIKERBRETERNER SIRXKFERE - BELERE - ADE
RENGREIBWACHAERRE - REFEGHRAEZRESN  UEERSAEMEBEEL AT
R -REXGOLE HRESESREZHEEEESES  ROBILIOAKRELEERE -
WHENERESHEEEMNTIETE - SRFERERE  EALAERREZFNART - 2
SO RHEZEOE - FIERHRCEHEFIOAZERE -

Reports will follow a standardized handling process. Upon receipt, The Human Resources Department
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will conduct a preliminary assessment based on the nature of the case to determine whether it falls
within the scope of this Policy and whether a formal investigation is warranted. If so, an investigation
team will be formed with relevant functional personnel. The investigation may include document
review, interviews, and fact-finding. Upon conclusion, the Human Resources Department will
document the investigation process, present findings and recommendations in a written report or
other appropriate format, and preserve it accordingly. Based on the nature of the case, the matter may
be submitted to relevant management for deliberation. The Company will take action in accordance
with applicable laws and may implement corrective measures through relevant departments. Non-
anonymous whistleblowers may receive appropriate feedback, provided confidentiality obligations are
not breached. All case records will be properly archived.

HEEERBE AR RBERTANMELARERE  RIESNAULACRE TGN - &
FEEARKBEIN - TIFRZ - 8B - /A - KBERE -

If the violation is substantiated, the Company will take corrective or disciplinary actions depending on
the nature and severity of the misconduct, including but not limited to retraining, job reassignment,

reprimand, minor or major demerits, or dismissal.

MEEDRIKIBSEN L @TW‘WE%@& ﬁ%fﬁ%-EE’fEEﬁﬁBF'WE?F/\ﬂEHEEFﬂ’EtHFE°
HEABTNER AT B RETUES A E - A RERIBEREZRHERABEITKERER -

Disciplinary decisions will be made by the departments responsible in accordance with employment
contracts, internal regulations, and applicable laws. Individuals involved will also be required to
implement corrective actions as directed by the Company. The Company reserves the right to pursue

legal claims against violators in accordance with applicable laws.

B - ERRRARESHART  @RABZER  BRASREEELSEN - S
BRATNE -

Where legally permitted, the surname of the violator, nature of the violation, and outcome may be

disclosed internally in a timely manner.
7. EEFMHLHE Review and Approval

PAANERBAEBRABRVER - #E - FEEXRBERNATER - WEEERR MESUR
BUER L,UﬁHME%ﬁiﬂiiﬁﬁﬁﬁ%’\‘ﬁﬂpﬁﬁﬁﬂs PEANEREBBABREEZNITEF -

The Human Resources Department is responsible for drafting, maintaining, and reviewing this Policy
and may update it as appropriate to reflect legal or practical developments. The Human Resources
Department is responsible for its implementation.
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