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Supplier Code of Conduct
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Universal Scientific Industrial (Shanghai) Co., Ltd., and its subsidiaries (hereafter referred to as "USI"),
being a responsible corporate citizen, have taken proactive measures to ensure the highest standards of

professional and ethical business conduct. We believe that USI" s long-term operation and success shall
rely on the corporate sustainability and realization of corporate social responsibilities. Since the supply

chain is a critical extension of USI" s business value chain, we are actively devoted to developing supply
chain to ensure that our suppliers, contractors, service providers and subcontractors (collectively,

“Suppliers” ) collectively achieve the goal of sustainability.

STERHEE LFRENZZ REEIRIEFWEAE R KERRIETEREST  IRB
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FTEERKRIRBB#EF]ES J ( Declaration of Fundamental Principles and Rights at Work ) & "tH5
AMEE = J ( UN Universal Declaration of Human Rights ) SBIE#R%E - 5] EANEERETEXER (LT
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Universal Scientific Industrial (Shanghai) Co., Ltd., and its subsidiaries (hereafter referred to as "USI") is
fully committed to ensuring safe working conditions, ethical and environmentally responsible business
operations, and worker dignity in our business and supply chain. As part of our commitment, we
established this Supplier Code of Conduct ("Code") following ASE Technology Holding Co., Ltd. Supplier
Code of Conduct. The Code also references the UN Universal Declaration of Human Rights, the UN
Guiding Principles on Business and Human Rights, the International Labor Organization's Declaration of
Fundamental Principles and Rights at Work, and the Responsible Business Alliance ("RBA", formerly EICC)
Code of Conduct. Suppliers are required to comply with this Code and the laws and regulations of the
countries/regions in which they operate. US| also expects suppliers to hold their suppliers, contractors,
services providers, and subcontractors to adopt and comply with this Code. Suppliers' compliance status
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with this Code will be one of the considerations for USI's purchasing evaluation.

REDBHAEZEHER - A~ B ¢ FEDREIAS T - BEHEZZE - DKIRIERIRE - D EE15
DEEERNEE | £ EEABRAEANSEERERAZMEERER

The Code is made up of five sections. Sections A, B, and C outline standards for Labor, Health and Safety,
and the Environment, respectively. Section D adds standards relating to business ethics. Section E
outlines the elements of an acceptable system to manage conformity to this Code.

A.53 T LABOR

HERDRBRBERI S ARVWER - FGa#ES TRAE  TESEMM - ESEARMMAES L
BRERL -BREL 24T 5451  BEEEEMUREOUEMBIENSE T - RERTER
BRSZ JRIMMIENARIRE  MELREHZERSEBENRINENRIR -

Suppliers are expected to uphold the human rights of their workers, and to treat them with
dignity and respect as understood by the international community. This applies to all their
workers including temporary, migrant, student, contract, direct employees, and any other type of

worker. Labor standards suppliers should comply with are referenced from the RBA Code of
Conduct.

5 T1EXE -
The labor standards are:

(1) BERZEZEBZE Freely Chosen Employment

RIEER&E - R ( BREE ) AZIRENEST - FFERRHHIMNERS T -
PIKERENAL - BEER 7SR5 TR M ERZM - 328 « BE - #12Rs:FRF
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EEIESNEREM - (FRBERFTFNMLES D - LWARRES LIRHEAMMEES
BREER - I HEHEP R ERRRIRG - WREBINEERS THRRAREX
Al - RERRERERSE MEEBRERWERE  ZEBBEASHEETOZBRAEL - K
FEBENZER 7V FEEMARENBERNRE AR EERRMIELRIBISN - FREIIE
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A EMEEERMERNER - MRS TEN MEUZSER  ZS5ERARETH

Forced, bonded (including debt bondage) or indentured labor, involuntary or exploitative
prison labor, slavery or trafficking of persons is not permitted. This includes transporting,
harboring, recruiting, transferring, or receiving persons by means of threat, force, coercion,
abduction or fraud for labor or services. There shall be no unreasonable restrictions on
workers’ freedom of movement in the facility in addition to unreasonable restrictions on
entering or exiting company-provided facilities including, if applicable, workers’ dormitories or
living quarters. As part of the hiring process, all workers must be provided with a written
employment agreement in their native language that contains a description of terms and
conditions of employment. Foreign migrant workers must receive the employment agreement
prior to the worker departing from his or her country of origin and there shall be no
substitution or change(s) allowed in the employment agreement upon arrival in the receiving
country unless these changes are made to meet local law and provide equal or better terms.
All work must be voluntary, and workers shall be free to leave work at any time or terminate
their employment without penalty if reasonable notice is given as per worker’s contract.
Suppliers, their agents, and sub-agents’ may not hold or otherwise destroy, conceal, or
confiscate identity or immigration documents, such as government-issued identification,
passports, or work permits. Suppliers can only hold documentation if such holdings are
required by law. In this case, at no time should their workers be denied access to their
documents. Workers shall not be required to pay Suppliers’ agents or sub-agents’ recruitment
fees or other related fees for their employment. If any such fees are found to have been paid
by workers, such fees shall be repaid to the worker.

(2) BT Young Workers

ABEFMUREIRFREARETL -"E1 , EHREEURW 16 5 ~ SRERBHAB Fik -
iz R / EREMEFRMIAL ( ZIEEPINFHREARE ) HEZERIGES S
RizESZ THFE - {FEMMAEREZRENS ZESE2E 5 2R ATELLS - RKin 18 mAY
ST (FBET ) ASHSUEEBEARENLEZN TIF - el¥E&EITsimit -

Child labor is not to be used in any stage of manufacturing. The term “child” refers to any
person under the age of 16, or under the age for completing compulsory education, or under
the minimum age for employment in the country, whichever is greatest. Suppliers shall
implement an appropriate mechanism to verify the age of workers. The use of legitimate
workplace learning programs, which comply with all laws and regulations, is supported.

Workers under the age of 18 (Young Workers) shall not perform work that is likely to
jeopardize their health or safety, including night shifts and overtime.

HEDEEBEREBELCE  BEELIEGHEEH  UARRERERZEERR
[ERERERN  WEMERHBETINEESE -  HESREAMAREIRHEBEEN
BMEIR - MR 2ASHARAE - BT - EBENBENFE KRR DAL

EEFNHECUTENEMAPIRETLRSE - MRZEBREFAEL - HPRKRERE) / RS
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Suppliers shall ensure proper management of student workers through proper maintenance of
student records, rigorous due diligence of educational partners, and protection of students’
rights in accordance with applicable laws and regulations. Suppliers shall provide appropriate
support and training to all student workers. In the absence of local law, the wage rate for
student workers, interns, and apprentices shall be at least the same wage rate as other
entry-level workers performing equal or similar tasks. If child labor is identified,
assistance/remediation is provided.

(3) LFF Working Hours

RIEBBBANBFEERME £ENERE  BERBZXLALUAZEMEBRBENNIEZHE
STHRSERBEENENE - B TIFSEAEZEASHEARFAENHZAIRE - L -
RN TIFRBEAREESA 60 /K ( BN ) BESEEFRIERER - FREMMRLAEZ
BN - BETtXEERHS T2 VMRE—X -

Studies of business practices clearly link worker strain to reduced productivity, increased
turnover, and increased injury and illness. Working hours are not to exceed the maximum set
by local law. Further, a workweek should not be more than 60 hours per week, including

overtime, except in emergency or unusual situations. All overtime must be voluntary.
Suppliers shall allow their workers at least one day off every seven days.

(4) TEEBLEF| Wages and Benefits

xRS INITERETSMBHEENFIEST  SFEEREELIE - MIAEERF
AL - IRBEMAERRG ST LIERSRERSEFHKE - ZRIELIITEF
RECREINFER - £aB8EZ#HEBH  BRBASLREAGHNIEER  ASTEN
ERBEX A TROFIERER VARRBREMZARZERERL - IKEEMNIEE
T

Suppliers shall comply with all applicable wage laws, including those relating to minimum
wages, overtime hours and legally mandated benefits. In compliance with local laws, Suppliers
shall compensate their workers for overtime at pay rates greater than regular hourly rates.
Deductions from wages as a disciplinary measure shall not be permitted. For each pay period,
workers shall be provided with a timely and understandable wage statement that includes
sufficient information to verify accurate compensation for work performed. All use of
temporary, dispatch and outsourced labor will be within the limits of the local law.

(5) AEBHIFE Humane Treatment

BRTTZIFFABMBFET - GFERN - MED - MEE - MR - 25 - 0EBIE
EEE - 8z pREEEO ; SEBETTOIHETS - BRNLCREER
FREFVAAEWMNES - WoB TSR MEE -
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There is to be no harsh or inhumane treatment including violence, gender-based violence,
sexual harassment, sexual abuse, corporal punishment, mental or physical coercion, bullying,
public shaming, or verbal abuse of workers; nor is there to be the threat of any such treatment.
Disciplinary policies and procedures in support of these requirements shall be clearly defined
and communicated to workers.

(6) IR / SZEZE Non-Discrimination/Non-Harassment

HEBEFAGERH—EERBEUNEIFNEZEN LIS - HEFASAAE - B -

FEe MR HER - HRIREARR - BEEEE - Bk - 82 S50 BUais -
EiEs= BHEASD - %E“E’Jﬂl SR BB HA R SERBRER LER IR
BEET  fIMRItmEE BRNERFINHESE  BREIRKES

E’J%ﬁﬁ?&ﬁ%%ﬁlié%ﬂ > IE5H - K?%E?EIYEEIT REBAKAENESRE (21558
ZoERREE ) ABERE - AERRE (BRSTAHAS (MFEMEE ) KEAK)
(No.111 ) St

In respect to the ILO Discrimination (Employment and Occupation) Convention (No.111),
Suppliers should be committed to a workplace free of harassment and unlawful discrimination.
Suppliers shall not engage in discrimination or harassment based on race, color, age, gender,
sexual orientation, gender identity and expression, ethnicity or national origin, disability,
pregnancy, religion, political affiliation, union membership, covered veteran status, protected
genetic information or marital status in hiring and employment practices such as wages,
promotions, rewards, and access to training. Suppliers shall provide their workers with
reasonable accommodation for religious practices. In addition, their workers or potential
workers should not be subjected to medical tests, including pregnancy or virginity tests, or
physical exams that could be used in a discriminatory way.

(7) BH%E*L Freedom of Association

RiBE AR HESERESEMREETA %*DKQTMF%E?EEE’JI C ERRAMS
MAEEZERN - BRTEEEETRREHEHAIEF - BTN / St MaoCRE
SEESTEARE LR - ]|E - JEJZ%”’EZ%‘%TEE’J%%‘F - AR LR R FIEIE S AR
EEEBBUNADZHEENEE -

S

In conformance with local law, Suppliers shall respect the right of all workers to form and join
trade unions of their own choosing, to bargain collectively, and to engage in peaceful assembly
as well as respect the right of workers to refrain from such activities. Suppliers should ensure
their workers and/or their representatives are able to openly communicate and share ideas
and concerns with management regarding working conditions and management practices
without fear of discrimination, reprisal, intimidation, or harassment.

B. 2EEEAZ S HEALTH AND SAFETY

HEBERSEE  RIFERVETFHEBNEGRRERN 22 BRENVIFRERDIE
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SEMNKRBHNERE - FENBEMUEETNEHEN LR - HEFTRESHZ - HE&1M
IR E TR AME LTHEESWEMAR TIFSPNERELEEENRE -

In addition to minimizing the incidence of work-related injury and illness, a safe and healthy work
environment enhances the quality of products and services, consistency of production and worker
retention and morale. Ongoing worker input and education are essential to identifying and solving

health and safety issues in the workplace. Suppliers are expected to implement, maintain, and
enforce management systems that monitor the health and safety of their workplaces.

ARERGERERFSE T ARNESIEIZZ (15045001 MBS TAHSBELZSRESER
Mgl ) IR AHEZERSEZEBENREINENNRIE -

Recognized management systems such as 1ISO 45001 and ILO Guidelines on Occupational Safety
and Health were used as references in preparing the Code.

LR BRERERAE .
The health and safety standards are:

(1) B2EZE Occupational Safety

EEBEZEBRSA - SfEREE - BUMREAMR - DUHERETMUEE - BT 1R
MOTHES - EERENZZRIFER ( 2 LEBMER ) MSEMNZ Z &S
A% - ARSI E TR SFRRREZZRE (MHER - EANMEMBER - XK -
#EHTEMEKABRNSEN ) UeBikET - HFEEZR LB NERBEIR - 1’
ARETRHBER - THREBNVEAEERE - UKBEELECHRIHNMMHERERERAZ
Mo MRS ERVIEN - FRENBIL BN ERTESERRINIIFRE - B
SRR EAMIL AL AR EZED ( BREDRTFELIFHEEN ) BERENZE
BBz - IR EE B IR S IRV -

Worker potential for exposure to health and safety hazards (chemical, electrical and other
energy sources, fire, vehicles, and fall hazards, etc.) are to be identified and assessed,
mitigated using the Hierarchy of Controls, which includes eliminating the hazard, substituting
processes or materials, controlling through proper design, implementing engineering and
administrative controls, preventative maintenance and safe work procedures (including
lockout/tagout), and providing ongoing occupational health and safety training. Where
hazards cannot be adequately controlled by these means, workers are to be provided with
appropriate, well-maintained, personal protective equipment, and educational materials
about risks to them associated with these hazards. Reasonable steps must also be taken to
remove pregnant women and ‘nursing mothers from working conditions with high hazards,
remove or reduce any workplace health and safety risks to pregnant women and nursing
mothers, including those associated with their work assignments, and provide reasonable
accommodations for nursing mothers.
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(2)

(3)

(4)

FEZ ¥ Emergency Preparedness

EEXMFLEENESBERNSY  TEBEMESHENEERERRBETERE
RE - 8  BE2fE  ELESNRAEGTE - ELEIIFMES - B2Ed0nAR)E
FET R EREMEREKET  NRERE - BSFENESRESIEER
MEKEE - BEEANESHO - RENRELORN - B ABNBEAERANER
el - BEAENEFREESFSRBHEEM - RIENMPENEE -

Potential emergency situations and events are to be identified and assessed, and their impact
minimized by implementing emergency plans and response procedures including emergency
reporting, employee notification and evacuation procedures, worker training, and drills.
Emergency drills must be executed at least annually or as required by local law, whichever is
more stringent. Emergency plans should also include appropriate fire detection and
suppression equipment, clear and unobstructed egress, adequate exit facilities, contact

information for emergency responders, and recovery plans. Such plans and procedures shall
focus on minimizing harm to life, the environment, and property.

TISHMEEZERR Occupational Injury and lliness

EEFIERFMIERKIER - €7 - BRARS LEMBFER - /U NRE  ZB&
T#HE ; BENGE LENERRES ; RELENSE ;| BRI R IEE KL
MABERR ; BEIE TREI TRl -

Procedures and systems are to be in place to prevent, manage, track and report occupational
injury and illness, including provisions to encourage worker reporting, classify and record
injury and illness cases, provide necessary medical treatment, investigate cases and
implement corrective actions to eliminate their causes, and facilitate the return of workers to
work.

T 2@ Industrial Hygiene

BERBEZEERER - LI ZEHEZEEBER - EYLURYERERNFHAELTHRA
T8  NRBRECMER - HEBESHEZERN / 20nDZER - MRFEBRN
REEE  RIEEREZRRT - TEMNT BZT%%H%E’@I HREIEHIRR - ME LT
FAANEMREE  RERERETIRHENEAES - ZERENEAMERE - &
STEIRFET BRARELEERFRARNAN - E"J?E'_flﬁ%JrJrE-ﬁ?’&Li%JﬁL#z - BIEBE
KEREREZMK - DEUHRES3EE - MRE - REBESUREENRERTEZS
R EER D - U EBBERS EREXRUKBERER - RETEMRCEMERERE
R -

Worker exposure to chemical, biological, and physical agents is to be identified, evaluated, and
controlled according to the Hierarchy of Controls. If any potential hazards were identified,
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(5) &

(6)

(7)

(8)

suppliers shall look for opportunities to eliminate and/or reduce the potential hazards. If
elimination or reduction of the hazards is not feasible, potential hazards are to be controlled
through proper design, engineering, and administrative controls. When hazards cannot be
adequately controlled by such means, workers are to be provided with and use appropriate,
well-maintained, personal protective equipment free of charge. The protective programs shall
be ongoing and include educational materials about the risks associated with these hazards. In
accordance with the requirements of European, Customer requirements and domestic
regulations, Suppliers should actively seek materials with lower health hazards to replace
high-risk chemical components that may cause carcinogenicity, mutagenesis, reproductive
toxicity and bioaccumulation during the development and manufacturing process of raw
materials in order to protect workers from occupational illness such as chemical exposure.

2N B T{E Physically Demanding Work

BEHA - SO WIS ERNBEHAELFRNGBE  SFUADREYRSER
REHEY)  REBIEUNSEEERMSRENARTF -
Worker exposure to the hazards of physically demanding tasks, including manual material

handling and heavy or repetitive lifting, prolonged standing, and highly repetitive or forceful
assembly tasks is to be identified, evaluated, and controlled.

#3235 & Machine Safeguarding

S AEERBIHMBAKRNZZREE - SRS HE T BEERNEGEE - B
E%T%T#\%thﬁﬁitb MHEYDIERERE - BEERBEMUAFRRE -
Production and other machinery shall be evaluated for safety hazards. Physical guards,

interlocks, and barriers are to be provided and properly maintained where machinery presents
an injury hazard to workers.

NHEBEFBETE Sanitation, Food, and Housing

BEAETRHZ FIAFERNM - BENMAK - UEEENEBHE - eYREER
A& R °1 BEES TP ARINEIESRERTZE L2 LREHEENE
=HO - BARK - TR - HEEMNERERRE BUZEHSUHBEEREATNE
EYm - UREERESATBEHNILAZR -

Workers are to be provided with ready access to clean toilet facilities, potable water and
sanitary food preparation, storage, and eating facilities. Worker dormitories provided by the
Supplier or a labor agent are to be maintained to be clean and safe, and provided with
appropriate emergency egress, hot water for bathing and showering, adequate lighting and

heat and ventilation, individually secured accommodations for storing personal and valuable
items, and reasonable personal space along with reasonable entry and exit privileges.

BEEBIZ 2B Health and Safety Communication
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HERESRE TRUMUMMESESNHAEER VES ETNEENEERENLEE
BIFEIAR - DGR E TEENAAE LESREEER - BREARRER - B B2 -
KEMERE - ELFSBRERNBEAZZHEERN  RBEERNKES
TolEBWolANUE - #RB TR ZEEHIIRTFAEEL - BREIETIRGH
TUEREMZZTENHRE - BROMAZRIRE -

Suppliers shall provide workers with appropriate workplace health and safety information and
training in the language of the worker or in a language the worker can understand for all
identified workplace hazards that workers are exposed to, including but not limited to
mechanical, electrical, chemical, fire, and physical hazards. Health and safety related
information shall be clearly posted in the facility or placed in a location identifiable and
accessible by workers. Training is provided to all workers prior to the beginning of work and
regularly thereafter. Workers shall be encouraged to raise any health and safety concerns
without retaliation.

C. }IZ1¥ ENVIRONMENT

HEARIEREREETEZEEERREMA ISR - REEEERERGIESE
BREPHRENEE  THESVZARHMRE - RENBAEREHENARTE - ERR
EATRNRENZE - NEAGEEERSE 7 AWHNEEEZ (10150 14001 AEREEK
E1Z 52 % ( Eco Management and Audit System - EMAS ) - b2 A& 2B B S EEBEERI
BZR -

Suppliers recognize that environmental responsibility is integral to producing world-class products.
Suppliers shall identify the environmental impacts and minimize adverse effects on the
community, environment, and natural resources within their manufacturing operations, while
safeguarding the health and safety of the public. Recognized management systems such as ISO

14001 and the Eco Management and Audit System (EMAS) were used as references in preparing
the Code and may be a useful source of additional information.

IRIBIZAE ¢

The environmental standards are:

(1) IRIBFOIAIRE Environmental Permits and Reporting
FEENFMANERIRIZFT R (WBEWETE ) #EMER XM - INEH 2 ETHELRS
BEH - DURETFOBENREMNRSEK -

All required environmental permits (e.g., discharge monitoring), approvals, and registrations
are to be obtained, maintained, and kept current and their operational and reporting
requirements are to be followed.

(2) FERRSRAETLIEIR Pollution Prevention and Resource Reduction
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(3)

(4)

(5)

(6)

E’%Eﬁﬁ%iﬁ%@@%ﬂ% ( MIBRSHRIERIRRE ; WREE - HIENRERER ; SE M
R ) BERDVIMEFDNBBOTRYURELRERY) - BSHOINER (NUREE
,.ﬁﬂ%ﬂaxﬁm%z):? EBEyR - BRAR - 840~ BIELEM X ) B BRER ( 8K -
EARE - IRYFARIGHRMEm ) BB -

Emissions and discharges of pollutants and generation of waste are to be minimized or
eliminated at the source or by practices such as adding pollution control equipment;
modifying production, maintenance, and facility processes; or by other means. The use of
natural resources, including water, fossil fuels, minerals, and virgin forest products, is to be
conserved by practices such as modifying production, maintenance and facility processes,
materials substitution, re-use, conservation, recycling, or other means.

EZEY)E Hazardous Substances
EEHA - EENE EE%TA*E‘JZEE SERGEENEER BEYREMYE - EMmiER
EEMBEBULZEMEE - BiX - 77 - £ - REBIRAREE -

Chemicals, waste, and other materials posing a hazard to humans, or the environment are to
be identified, labeled, and managed to ensure their safe handling, movement, storage, use,
recycling or reuse, and disposal.

EFEEEEY) Solid Waste

BEMZAERERARER - S O MEaEiZEN 0 EEREREY) (EE/0)-

Suppliers shall implement a systematic approach to identify, manage, reduce, and responsibly
dispose of or recycle solid waste (non-hazardous).

FES BEL Air Emissions

VG|
H
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EHNEERARTEENERUEARICEYE KBH - BMMYE - K - BERRE
BRNEURREREmA - BERBERBEETHR AITER - EHIMEE - [’
(¥ ((%%ﬁ%mﬁ%)) MBERZRRBNEERBERIENYE - ARFUESHER
L ERI A MREETTAITES -
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E

Air emissions of volatile organic chemicals, aerosols, corrosives, particulates, ozone depleting
substances, and combustion byproducts generated from operations are to be characterized,
routinely monitored, controlled, and treated as required prior to discharge. Ozone-depleting
substances are to be effectively managed in accordance with the Montreal Protocol and
applicable regulations. Suppliers shall conduct routine monitoring of the performance of its air
emission control systems.

MiliZEE] Materials Restrictions

REETABERAREIRMELEX - RULSNRHIEERNREBETMARENE
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(7)

(8)

(9)

(RS ) -

Suppliers are to adhere to all applicable laws, regulations, and customer requirements
regarding the prohibition or restriction of specific substances in products and manufacturing,
including labeling for recycling and disposal.

KEFREIE Water Management

EEEMAKEIEFE - DIsckr - 2EMERKER - ERMBIN ; SRKEZEAIRK ;
PIRIEFSREE - AS/KEHINEEER BERRBRERHEETHE B &
SRR - HIEFEESE S /KEEMES 2 AN ETHITES - DIRRERZEYR
AEMTEEREK -

Suppliers shall implement a water management program that documents, characterizes, and
monitors water sources, use and discharge; seeks opportunities to conserve water; and
controls channels of contamination. All wastewater is to be characterized, monitored,
controlled, and treated as required prior to discharge or disposal. Suppliers shall conduct

routine monitoring of the performance of its wastewater treatment and containment systems
to ensure optimal performance and regulatory compliance.

BERCHRENDRESRSZHERT Energy Consumption and Greenhouse Gas Emissions

HEBRAZU L SHZEANEZERISREHNER - SEREFREANPIEHEESEE 1 A 2 ;Y
MEREHIN - BER - KA ARBE - MLEARERERINEE - HEFESE
SKIERNSZEERAN AR MR E R Ve R ZEREH -

Suppliers are to establish a corporate-wide greenhouse gas reduction goal. Energy
consumption and all relevant Scopes 1 and 2 greenhouse gas emissions are to be tracked,
documented, and publicly reported against the greenhouse gas reduction goal. Suppliers are

to look for methods to improve energy efficiency and to minimize their energy consumption
and greenhouse gas emissions.

£ttt - B - TH{RB Biodiversity, No Deforestation, Land Conservation

HEDEECEEZHABREZNESEREBENMRETEERGFEE - WEE
ESEEBREEHNERIRBEGHUNEE ZREFEENRBAEREBHEFSE -
FEDZERM - BME - LHRE - BREMEEBRERRR -

Suppliers shall avoid operating in areas in close proximity to critical biodiversity and actively
manage their value chain's ecological impact, applying mitigation efforts to avoid, minimize,
restore, and offset the negative impact. All suppliers are to support promoting biodiversity, no
deforestation, land conservation, reforestation, or restoration of natural habitats with
reputable organizations or value chain partners.
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D.E{EFEE ETHICS

BETHEERTENS EINERTD) - REARERNERLAETRESNERZE - 8% .

To

meet social responsibilities and to achieve success in the marketplace, Suppliers and their

agents are to uphold the highest standards of ethics including:

(1) &

(2)

1S 4CE Business Integrity

EFMEAF LRGP HEETRSAMEIRE - BRINZARBERREEQEAR
FERE ~ B)5 - BRFEIRAMA AR

o

The highest standards of integrity are to be upheld in all business interactions. Suppliers shall
have a zero-tolerance policy to prohibit any and all forms of bribery, corruption, extortion and
embezzlement.

EAEEUZ No Improper Advantage

AGEGE - =B - #HE - TR RBREAEMPANALEWE - RS EHEEE
R HE  GTAWNRECTEEZY (FHEERERBRBFE =D EFMET ) UM
ESIREERY BEBEEMANERALEWE - BETEZ - KRB FLAEG
PITRFURBRTERBROERENEKX

Bribes or other means of obtaining undue or improper advantage are not to be promised,
offered, authorized, given, or accepted. This prohibition covers promising, offering,
authorizing, giving, or accepting anything of value, either directly or indirectly through a third
party, in order to obtain or retain business, direct business to any person, or otherwise gain an
improper advantage. Monitoring, record keeping, and enforcement procedures shall be
implemented to ensure compliance with anti-corruption laws.

K?%E%%ﬁ 238 ﬂZﬂﬁHHMEﬂTiﬁﬁﬁal EFABERYHREREEREZEER - A~
BREUFERGERURZEM ZEFEN - AEMESHBHBNBEEREELF
ﬁT&ZEZﬁ?% ;

I:I

Suppliers shall not deceive, coerce, or use any devious scheme to cause USI personnel to
accept and/or jointly make up false bargain materials, or to improperly reveal business
information that could affect trading price or trading conclusion, or to breach his/her duties to
USI or undertake any other behavior which would cause detriment to USI.

HEDREES L EEEIREEFBRRZBHBFBAENTE - FHBERBEFAEHR
MEBEAE ZEKYAREZ21TH - HEBFGEUABHZABRPEEETEE -
SBRBLUERHLARZ  HEZRREF/RHEELSE LFIREELHE -

EIEFE : ethics@usiglobal.com
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(3) B

(4)

(5)

(6)

At the same time, Suppliers undertakes to actively resist and notify USI of any bribes
requested or accepted by USI personnel. If Suppliers become aware of any US| personnel’s
request that is unreasonable and improper, or any unethical behavior, Suppliers undertakes to
inform the superior of USI personnel to report on such request or unethical behavior. Supplier
may report on an anonymous basis and an anonymous whistleblower shall however provide
specific facts to assist USI in the investigation.

Ethics mail box: ethics@usiglobal.com

B /A5 Disclosure of Information

Ik

FTIERNZEFRREEEZHE - WAERMGCHRTHREDNERESNEZELKE L - BERRE

FERMEENTEREA L AHERZSHES T - RFREZ:E - RREE - 58 - A4
2818 - TSN MEBNER - A S RIEACHRSLE R EENATSER -

All business dealings should be transparently performed and accurately reflected on the

Supplier’s business books and records. Information regarding supplier’s labor, health and

safety, environmental practices, business activities, structure, financial situation, and

performance is to be disclosed in accordance with applicable regulations and prevailing

industry practices. Falsification of records or misrepresentation of conditions or practices in
the supply chain is unacceptable.

EZMER Intellectual Property

REESEERMER , AURESSVERNABERINNEENS ; WHBERES
FAHEEENER -

Intellectual property rights are to be respected, transfer of technology and know-how is to be
done in a manner that protects intellectual property rights, and customer and supplier
information is to be safeguarded.

NERE - EEHMGERF Fair Business, Advertising and Competition

BRETAERS BEMHRFRE - HEQBETHAERANGRIIES  AMSETERE
Bas] B BEMEBREMERFESEZITS -

Standards of fair business, advertising, and competition are to be upheld. Suppliers shall be in
compliance with all applicable antitrust laws, and shall not engage in collusive bidding, price
fixing, price discrimination, or other unfair trade practices in violation of antitrust laws.

.\.4.—

B REKBALEETE Protection of Identity and Non-Retaliation

RIFRARRLE  BEHEEFRRERBBINE T REE  LREESHOEEMEN
ERt - HESTEGEEERER FELaLEREMMZE  mAREREBRIRE -

Programs that ensure the confidentiality, anonymity, and protection of supplier and employee
whistleblowers are to be maintained, unless prohibited by law. Suppliers should have a
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communicated process for their personnel to be able to raise any concerns without fear of
retaliation.

(7) BEEHIRIENEY) Responsible Sourcing of Minerals

REARBEEFERTAEZNE - 5  BNBERERERAR ZEB (40 Responsible
Minerals Initiative ) Fisose < FFERIBERNSRM - BEHIEEBCRIETERAS - US
B RFEBEHARRELESIEESEREAM (Organization for Economic Co-operation and
Development, OECD) BN E LB ERFERSREIEH VEAEMETTHERENTE
5| HEEZERRDUNEBHASER - BRABENERTFAIZANE - £ - B
FEEEYEETENNEaRNRERFENRSEBEEANRERILAENILEREKE
IBLUNE TIFERIEE ) BHELEEYNRBENEHEEESRETRENE  BFIRE
BSFERBERBEENR  TERBEFAEEFEN/EXFGRHESEAE ZHH
Eifl - atEZERMMEREEFBIFEREE(UNE "&XRIEE ) - IREURINERE
EGTEZSERIIRNBEF -

Gold, tin, tantalum and tungsten used for, or incorporated in the products provided by
Suppliers to USI are sourced from a smelter or refinery that has been certified as conflict-free
smelter by a industrially recognized organization, such as Responsible Minerals Initiative.
Suppliers shall adopt a policy and exercise due diligence on the source and chain of custody of
the gold, tin, tantalum, and tungsten used for, or incorporated in the products they
manufacture to reasonably assure that they are sourced in a way consistent with the
Organization for Economic Co-operation and Development (OECD) Guidance for Responsible
Supply Chains of Minerals from Conflict-Affected and High-Risk Areas or an equivalent and
recognized due diligence framework. And ensure in the products they supply does not finance,
or benefit criminal armed groups, directly or indirectly, that commit serious abuse of human
rights in the Conflict-Affected and High Risk Areas (“Conflict-Free Minerals”). Suppliers shall
exercise due diligence on the purchasing and chain of custody of these minerals, and shall
comply with USI Corporate Policy for Conflict Minerals and provide information relevant to the
due diligence upon USI’s or its customers’ request. If any goods supplied by Suppliers contain
minerals that are not Conflict-Free Minerals (“Conflict Minerals”), Suppliers agree to promptly
notify USI of the presence of such Conflict Minerals.

(8) BEFhL Privacy

FEEMRETUEEAEBREE (BEHER - EF HEEMEL ) WEAE
KIABERL - BEEWE - 7 - BIE - BENOZRAERNGEFBANENZZ AR
RESEK -

Suppliers are to commit to protecting the reasonable privacy expectations of personal
information of everyone they do business with, including suppliers, customers, consumers,

and employees. Suppliers are to comply with privacy and information security laws and
regulatory requirements when personal information is collected, stored, processed,

AG-0802-0003-F9 Page: 14 of 19

Rev.: A2

[Version No.2, Released in May 2023] Retention time: 3 Years



QAUSI

(9)

transmitted, and shared.

B R FZEZE Avoidance of Conflicts of Interest

HEBHEIREEF ZBNBEERER - BERMEAIJENNEER - dsENFNEE RE
B (EARR ) REBFASELRELR (RE - FX - BB TR HK ) £Hf
BEEE  NHHERAEEREN R - HEFHERBEFHOAEAMBENBERE
RUAL AR 2R ol BERR A R B RAVEE BB INER - FRA B EIRTBEF A BT E
AR —RBEERNDER - E—iﬁﬂﬁ?&@i%@ﬁ’\]‘%ﬂ?/\EH?Uiﬁiial = - A&
BEARBREOEENANEER - WAURBRIRBEF - WHREEE BRI LER L

PROJEEEMWAETTR

Any suspected conflicts of interest involved in the business activities between USI and Supplier
shall be avoided. Suspected conflicts of interest include, but not limited to, situations where
an USI’s employee or his/her close relative (parent, child, spouse or sibling) is employed by
Suppliers, or owns significant investment interest in Suppliers. Any unnecessary or over
frequently social activities between Suppliers and the counterpart from USI might possibly
constitute a concern with, or appearance of conflicts of interest. Therefore, any contact
between Suppliers and USI’s personnel shall observe the discipline for general business
activities, and any conflicts of interest shall be reported to USI immediately once existed. If
Suppliers become aware of any potential conflict of interest, Suppliers shall report such
incident immediately to USI and take appropriate measures to prevent any possible improper
conduct that could be possibly resulted therefrom.

(10) BFEE L O HHES AR Comply with Import and Export Laws

HEDEERTBREEL O MNEXEMmTIRBEF  HIRBEFEL O KREZXEmPA
wERRMEES - BRREOBNEOEHEEEAR - BRVEREDNEEEA
M AL ERMNBERMEMRE - UKEERNHERZES - REFROESTA
SNE R RBEFRERFKAB IR RMPIEFrOERVER -

Suppliers shall acknowledge and comply with any and all laws and regulations related to the
importation, exportation and transportation of products that are delivered to, or on behalf of
US|, including laws and regulations on the export control or customs adopted by the country
where the goods are originally exported, laws and regulations on the import and customs
adopted by the country of destination, payment for custom duties or other mandatory taxes
required by laws, and laws and regulations on local transportation. Operation procedures
and training should be provided by Suppliers to their employees, suppliers, contractors,
services providers and subcontractors to ensure their compliance with the foregoing laws
and regulations.

(11) BFRZFEFE Confidentiality Obligations

HEFFGEHRERS A - GNBENRSETRETZEE A% FAIEEZ
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(12)

PREEIRBEFAEE  £& - HE ik - U5 - EBSHRE ZIFRREMN ( 815RNE
BFREPZER ) ORBEBER - EmEEIENT R - 7 \,’T’*H%EE/TME/
REhEA THE T REL EMRERT - HEREGERTRERE - %@K%%ﬂ‘%@
- ORR - BB E TS = - Mﬁ%ﬁ&ﬁ%l&)\ﬂﬂ@s@?ﬂﬁ@ﬁ B<FIRME
FRREZ2EEBZEE - @R EARRERIZERRE « BAE - EBAZEX - Kﬁ*a :
HRNES ARG EUERN Y  FAEEER E8NERE  WERIRBES
ZZEFHRBEEABREERE

\l

Suppliers undertakes that any and all unpublished information (including information of
USI or USI’s customers), whether in any form or through any medium, tangible or intangible,
explicitly classified as confidential, restricted, or others with similar meaning related to USI’s
operations, production, sales, research and development, finance and management that is
accessed, possessed or acquired by, or known to Suppliers in the process of business
discussion, conclusion of contract or performance, shall be treated by Suppliers as
confidential information. Suppliers undertake to strictly observe the confidentiality
obligations, and shall never publish, reveal, leak or distribute confidential information to any
3rd party. Suppliers and their employees shall observe USI’s regulations on access and
security management, including but not limited requirements of arrival time, route and
location, and prohibition against photograph-taking, voice/video-taping, steal or smuggling
of information and documents, and overtime, lingering or overnight stay. Suppliers and their
employees also agree to be subject to the surveillance and inspection by security guards or
other relevant personnel of USI.

BriE <SR A Honesty and Commitment Fulfillment

HEFHRRBEF XSG  FMENRSBETEED - (REMRHEAOXXHER -
EEARRERER (2HFEE ) BR - EERBEABNE JrJr NREII ;%n‘:'u%% :
Mg - mE -~ RFIRE - TiE - &S BEANRAISZHAEE - BFER  Tw - AL -
BETA FIRENXGERNTNAZE  HEIRESENKESREBNIREET - &
MERABREMNRR S NETHSEE -

Suppliers warrant that any and all information and documents provided to USI in the process
of business discussions, conclusion of contract or performance, including but not limited to
company registration records (special permission for operation included), company
certificates, profile of company and its individuals, residence, product information,
specifications, quality, service standards, commercial instruments, and warranties and
limitation of rights thereof are true and correct in all aspects, and are not false, cheating or
falsified . If there is any change of the documents, Suppliers shall notice USI as soon as
possible within a reasonable time, and shall implement principles of good faith at all times
throughout the performance of business contract.

E. E1EfEZ MANAGEMENT SYSTEMS
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H

HERERANEY —EAHSEERERANSHEN SRR £ - SRR ANRETERR (a)
RERAHRERZEENERHEBNERERE  EZRREPEX (b)) FEARER]; DIK (c)

ARl R E AR ER BN K Z AN - BB AT EEREHECCE

Suppliers shall adopt or establish a management system with a scope that is related to the
content of this Code. The management system shall be designed to ensure: (a) compliance with
applicable laws, regulations and customer requirements related to the supplier’s operations and

products; (b) conformance with this Code; and (c) identification and mitigation of operational
risks related to this Code. It should also facilitate continual improvement.

EEREAEEZUNER
The management system should contain the following elements:
(1) ASIREEE Company Commitment

TEAMERIEEEERERERREE KREHH AL RS ESCERFRE - WHRITHE
EERE  WUSHBESRILRIIESFA -

Corporate social and environmental responsibility policy statements affirming Supplier’s
commitment to compliance and continual improvement, endorsed by executive management,
and posted in the facility in the local language.

(2) EEBFBEIFEE Management Accountability and Responsibility

}

T%EE@EEHHEEEE‘% REENATMNRRBEERESIEELAMMBERFEZNER - SHRE
EREHISEETEEANETRER -

The Supplier clearly identifies senior executive and company representative(s) responsible for
ensuring implementation of the management systems and associated programs. Senior
management reviews the status of the management systems on a regular basis.

(3) AEMEFPZEK Legal and Customer Requirements

FlIER A - ERIWIERERAREZRNEFRELR (SEAREAWEX )-

A process to identify, monitor and understand applicable laws, regulations, and customer
requirements, including the requirements of this Code.

(4) EPSFEEAEPEEIE Risk Assessment and Risk Management

%UEEF?’E&%U@@%H‘%F%%%*QEﬁﬁ’ﬂ?ﬁi CIRIE - REEZE RS TEREARERER - 51
BIREEROKR - ENEENEFNEEEHREH CSHANERMERETESH
1’9'|J °

A process to identify the legal compliance, environmental, health and safety and labor practice
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and ethics risks associated with Supplier’s operations. Determination of the relative
significance for each risk and implementation of appropriate procedural and physical controls
to control the identified risks and ensure regulatory compliance.

(5) t#EBZE Improvement Objectives

EHEEEAVNEE  EENEMGTERRESHERNAE - RIE - BRERELEEW
BEHHEREERELEEEFIRESNRNETEREZ -
Written performance objectives, targets and implementation plans to improve the Supplier’s

social, environmental, and health and safety performance, including a periodic assessment of
Supplier’s performance in achieving those objectives.

(6) I3l Training

BREEBKETHEHEIFE EMERERENER - BFEKIGERR - REm
TR REERNEX -

Programs for training managers and workers to implement Supplier’s policies, procedures,
and improvement objectives and to meet applicable legal and regulatory requirements.

(7) &% Communication

HIERFR/EBRENER - BE  FRENGEREIEENEZSLET - (REBNER -

A process for communicating clear and accurate information about Supplier’s policies,
practices, expectations, and performance to workers, suppliers, and customers.

(8) ELER - £EMEEF Worker Feedback, Participation and Grievance

SIEFHEITHER (BEEMWBEHRET ) D EE THARERIFFRE 7 BIRER
BRARENRAE - TENSETHRETENER - EMEETHECE - WEREBTIE
H—EZEZHIRIE - FBEHZOMBHBARMERMALIEOLZE®RE

Ongoing processes, including an effective grievance mechanism, to assess workers’
understanding of and obtain feedback on or violations against practices and conditions

covered by this Code and to foster continuous improvement. Workers must be given a safe
environment to provide grievance and feedback without fear of reprisal or retaliation.

(9) TBAZEFE{E Audits and Assessments

EHETERL - EMERTAREZENEX - REARBUAERGHFEMT
ZHERIESEMHEEEX -

Periodic self-evaluations to ensure conformity to legal and regulatory requirements, the
content of the Code, and customer contractual requirements related to social and
environmental responsibility.
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(10) #441EFENfE Corrective Action Process

Hl BT P LARE IRBE R I AU IEEE A SMERRURTAS ~ 18 - REMER TR AEZE

A process for timely correction of deficiencies identified by internal or external assessments,
inspections, investigations, and reviews.

(11) XHEF4CEE Documentation and Records

B RENIEMACEE - EMBRTESEERMLANTINEK - BN ERERLNER
e
Creation and maintenance of documents and records to ensure regulatory compliance and

conformity to company requirements along with appropriate confidentiality to protect
privacy.

(12) HLEBEAIEE Supplier Responsibility
HEREFIEEENKEBLECR - IERBINREET 7 RBAHREHERNKEY  WER
VREFRGAZERNEKEBEAEMER  EESHHERHAERINNBITER -

Suppliers shall adopt a corporate procurement policy to ensure the responsible sourcing and
the sustainability of its supply chain and shall establish a process to communicate this Code’s
requirements to suppliers and to monitor suppliers’ compliance with this Code.

AG-0802-0003-F9 Page: 19 of 19
Rev.: A2 [Version No.2, Released in May 2023] Retention time: 3 Years



