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A Letter to

Author: Chairman / Jeffrey Chen

My dear USI colleagues,

USI has acquired a European company, AsteelFlash (AFG),
recently and AFG was founded by a French which has a
history of over two decades. As yet, it has 6,000 employees
worldwide and 17 manufacturing facilities locate in France,
Germany, the UK, Tunisia, Czech Republic, the USA, Mexico
and Suzhou, China, spreading in eight countries. It is an EMS
company with annual revenue of $1 billion and focuses on

high-mix low-volume production.

The acquisition corresponds to the strategic target | set up
when taking the office, and especially we have marched
one significant step closer to "diversification" and
"globalization". In 2018, President CY Wei has proposed the
concept "the starting year of USI's expansion" and then we
kept expanding all along. We acquired the EMS Chung Hong
Electronics Poland SP.Z.0.0 in Poland, made a strategic
investment in Memtech International Ltd. In Singapore and
plus the acquisition of AFG, the global presence of USI is

becoming complete.

The world trade war has been 18 months, and it makes the
basis of mutual trust on the global supply chain of electronic
products change dramatically. All the industries would be

affected definitely and the impact depends on the position

of upstream or downstream of the industry chain. The
corporations need to adjust themselves to adapt to the change
of external environment. The trade friction will be normal in the

future, and it will challenge the resilience of corporations.

Under the difficult circumstance, the acquisition has become
the inevitable option. We need to step out and decrease the
dependency on some industries and clients. As for USI that has
a history of 42 years, the acquisition is a chance to change from
"Localized Production to Meet International Clients" to "Global
Production to Meet International Clients". Even though USl is an
international company, but most production bases are located
in Asia. After acquiring AFG, our company becomes global
further and it will be more employees from Europe and the
USA. It's an important breakthrough and challenge for us or any

corporation developing from Asia.

Some people may doubt that the acquisition would be beyond
our ability. In my opinion, in the development of diversification,
USl is not only a traditional EMS company, it has upgraded to a
world-class competitor of modularization. Additionally, we are
the global leader of SiP, and now we have the new production

bases which will increase our global footprint.

AFG is completely different with USI in terms of products and
clients. It has 180 clients and we have over 90. However, the

duplicate clients are only two.

Under this circumstance, after acquiring AFG, USI and AFG have
a common goal: increase the business. Therefore, there will be
an integration of different elements during the process of
acquisition. | hope every colleague would keep this common
goal and avoid being egoistic, protecting own stage and

territory then jeopardizes the corporate benefit.

Thus, it's necessary for every member in USI management team

to have the awareness of crisis. Our management team needs

NEWSLETTER

self-development and has to absorb some new management
teams to enhance our overall combat effectiveness as well. At
this time, we have to create a new corporate culture instead of

forcing others to accept the former USI culture.

Corporate culture is the cohesiveness and consensus which is
made in order to make the corporation operate smoothly.
When the scope of business expands, the original corporate
culture needs to change with it to help the corporation reach

the best operating benefit and possess stronger cohesiveness.

However, culture needs learning and developing from each
other. During the process of integration in next few years, we
must uphold our specialty and learn some advantages of
collaboration, in other words, the best business practice they
bring to us. We need to accept, integrate, embrace and create a
brand-new global company. This is what USI needs to face in
next few years. Only in this way can make USI authentically

become a global multinational company.

Next, how do we make USI stronger while maintaining our
corporate scale and developing steadily? This is a great

challenge for our current management team.

Consequently, | would remind all the managers again: we need
to keep improving ourselves, follow the trend, know our
strength, absorb better knowledge, attract better talents to
join us, strengthen our core technological competence and
competitiveness, and develop the competitiveness of
difference simultaneously to make USI become a larger,

stronger and better corporation.

| hope that everyone can confront the challenge with me in the

future and be a special competitor and leader in this field.

Thank you very much.
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Facing the
Challenges i -

No Time to Worry i 3
or Complain

Author: President & COO / CY Wei

Otuen Site
Nankong site

ome say that in the past half-century, incidents that were harmful
to the economy, and the market had repeatedly happened in the = = [FSameta
last year of the decade, when the year ends in the number "9". Since

1979, when | joined USI, | have encountered five 9's, and it seems to be true,

especially in 2019. - 2l = &7 | Industrial

Occasionally people would ask me that when USI faced obstacles in the past, what were
my responses? Frankly, | have not particularly thought about this. If there is anything worth
mentioning, it is that when it comes to a crisis, there is no time to worry or complain. It is like a

plane encountering a storm. The pilot has no time to worry, but to only find the best solution.

The majority of USI's customers are top brands in their fields, and they have stringent

requirements for their collaborating companies. Moreover, our peers are among the best in

the industry. It is like competing in the Olympics of the high-tech industry; with any minor slip,

you can be disqualified. To be invincible, it is essential to continuously strengthen ourselves and Modularization, Diversification, Globalization, Vertical Integration and

create value for our customers. Smart Manufacturing

The US-China trade war set out last year triggered a cascade of restructuring in the industry. Our situation entails us to face challenges that have no precedents and

Additionally, the increasing tension between regions added more uncertainties to the world no SOP to follow. The difficulties and emergencies to be dealt with COO Interview is open to all
economy. At this point, we still adhere to our policy of continuing expansion and development, will increase and become more frequent. Nonetheless, let us not be staff members to ask questionsl!
and through the following strategies, we plan to double the revenue and the triple the profit in afraid, but be grateful of this opportunity and take on more crossover Please email your questions to

tw.gp.newsletter@usiglobal.com

the next 5 years. responsibilities.
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English Name
Alex Lee
Division
Strategic Projects

Title
SVP

Alex Lee:
Be Brave to Try and
Enjoy the Ride

Interviewed By: Central Staff Office / Marketing Communication

lex graduated from the Department of Public Finance of Chung Hsing University
and obtained an MBA from University of Maryland. He used to be the Vice
President of Marketing Department of USI and the Associate Director of TSMC,

and present position is Senior Vice President of Strategic Project of USI.
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Getting energetic while talking, Alex is an optimistic and cheerful person. He likes to try
and learn different things, so that there are naturally a wide range of topics that he can
talk about during the interaction with others. Alex has an outgoing and lively side but

also likes to calm down for reading, writing and thinking.

Alex set his life goal at the very early days: "Walk thousands of miles and read
thousands of books", and as time passes by he added more goals such as "To know the
friends of the world, to taste the foods of the world, to drink the wines of the world". He
had the philosophy on obtaining more experience in his life and trying to accept,
understand and respect different cultures in different countries. As all the cultures are
accumulated by thousands of years of life experience of people, we should not look at

them with our own criteria.

During his time at university, Alex liked to go mountain hiking and he had been to over
half of Taiwan 100 Peaks. The longest journey was to the South Section 3 of Dongluan
Mountain and Dongjun Mountain in Central Mountain Range. It was originally
scheduled for 11 days, but it ended up 15 days in the mountains. He couldn't obtain any
information instantly and went through 2 typhoons without knowing then. Luckily he
safely returned. At the time there was no GPS and satellite phone, Alex got a lot of good
training from the hiking experience: route and food planning, adaptation of emergency
and weather changes, self-adjustment of physical and speed, leading and helping the
team members, etc. It was a comprehensive operative learning and backpacking makes

him open up his vision as well.

He realized that he would encounter different things when
traveling. The destination is crucial, but the ride is just as
important. He learned to enjoy the process and not to be
too frustrated with the obstacles along the way. As we will
always encounter various situations at work, and not every
customer is willing to do business with us. Now that USl is
setting up sites and searching new customers around the
world, Alex suggests that all USI members should keep this
attitude to face the challenges and then work hard to

achieve the goals while enjoying the scenery on the road.

At work, Alex likes to work hard and learn with colleagues
toward the vision, and he thinks that a good team is able to
accept more challenges. The reputation and wealth are good,
but they are not the ultimate goal. What is more enjoyable is
that he can help many people to widen their horizons,
complete their experience and bring sustainable value to USI,
so that they can acquire the even greater sense of

achievement.

Alex's self-recognized leadership style is 40% of attempt and strategy
direction, 40% of coaching nature and 20% of cheerleading. The most
ideal situation is to set the strategic direction, discuss the practical steps
and implement them with colleagues. While encouraging the team, he
also has to maintain proper disciplines and positive thinking among the

members.

Realizing that tasks at work will only become harder in the future, Alex
encourages besides good education, young people need to establish
their own logical thinking and judgment skills, have the courage to try,
continue to learn, spend time gaining new knowledge and explore
changes in the overall environment with their peers. Don't blame what
had happened, but find ways to recognize and face the challenges.
Don't dig into the corners. All the problems cannot be solved in one
day. You can only find the best solution within a limited resource.
Don't try to be perfect and make everyone happy because that's
impossible. The most important thing is never stop when you don't
want to keep going. It's a pity that you wasted your accumulated
experience, just like you are getting close to the top of the mountain,

but you decide to turn around and go back.

Alex also tries to balance his life and work. During his free time, he
usually goes cycling to cultivate physical strength. He would also go
hiking with friends, but not for the purpose of reaching the summit
anymore; most of the times just seeing the scenery, chatting and
enjoying the peaceful atmosphere. He also loves to read, from comics
to profound philosophical books. He would leave a book in the
different spots so that he can read at any times. In order to expand his
imagination from mere life experience, in addition to sports and
reading, he also likes to spend time with his "drink buddies". Eating
and drinking help him make many good friends. He can get knowledge
or information of other industries from them and let him know the
culture of each country. He thinks about everything a little bit deeper

and gains a lot of fun in life.

"Life, before the age of 50 to practice living, after the age of 50 to
practice dead" At this stage, what Alex wants to change the most is his
health. There are 2 meanings of healthiness. One is related to physical
training. He wants to exercise at least half an hour per day with core
stretching and cycling for long-distance on weekends; the other one is
to face life calmly, which relies on reading. This is the important lesson

in the second half of life.
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Al Best Partner
for Health Management

Author: Taiwan Site / QA&CSR / S&HS / HS / Tessa Chin

n the future, the world will soon face declining birthrate and aging population, and it is an imperative

that the artificial intelligence (Al) helps humanity conform the aging trend. Al can be applied in a
wide range of health care, such as auxiliary treatment, medical imaging, drug development, health
management and robot care. If you can use the human body database to trace the past and explore the
cause-effect relationship of diseases through scientific research, you can understand the development of

the disease and help health management to prevent the occurrence of diseases.

Al can handle large and complex big data. Through deep learning algorithms, it
predicts the probability of individuals getting diseases in the future and then
produces behavioral suggestions to reduce that chance. The above process has
evolved into "preventive medicine", on the one hand to promote health awareness
to prevent disease, and on the other hand to monitor the occurrence of disease. The
contribution of Al is not only to deal with cases of illness and disability, but also to
prevent people from fighting disease alone. Transmitting images and physiological
data from personal wearable devices and smart phones to the cloud platform for
calculation and output the suggestions, this "best partner" will provide immediate

health care information for people and lead to a healthier life.

Al combines physiological data with electronic medical records through devices to
learn how to respond differently according to current physiological data and
generate personalized feedback. For example, when cancer and diabetes are
diagnosed, usually it is too late and the treatment is destructive. The patient's
attitude tends to be negative instead of actively facing it. It is more difficult to
overcome the obstacles. Therefore, if people are assisted by Al in a healthy state, for
example, by analyzing personal images, monitoring the condition of the retina to
predict signs of diabetes, or by submitting images of the skin to the Al to determine
whether it is melanoma and then lead to personal life behavior changing through
interactive suggestions. Al will make people more active to maintain health, stay

away from disease and reduce society expenditure.

Nowadays, the most common Al devices are smart bracelets or smart watches. The
built-in biosensor collects physiological signals and analyzes them appropriately. It
can be used as monitoring reference for heartbeat, blood pressure,
Electrocardiogram (EKG/ECG), breathing rate, blood oxygen concentration, exercise
intensity, sleep depth, etc., then combined with relevant APPs, through interactive
information exchange, such as predicting the risk of heart disease, it will be to help
the public to understand their current physical condition and establish direction of
health promotion. At the same time, more medical information can be provided as a
continuous clinical tracking of diseases and adjustment reference of prescriptions for

medications.

The popularization of Al in the field of preventive medicine means that human beings
can get better medical assistance and improve long-term survival rate. It will become

the best teammate of human health management.

Source

* BRIEA (2018) > FABLEEERAYRIR - Al ERAHEE | ©2019.10.03 from
https://www.joiiup.com/knowledge/content/1454 °
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Retirement
Planning

Author: Taiwan Site / ADM / Finance / Carol Chen

etirement is a stage that everyone

has to go through. If you want to have
a stable retired life, you must rely
on financial planning to help you in response
to your post-retirement needs. We can set
and quantify the goals from the perspective of

demand and plan from 3 aspects in order.

inancial

Digitalize the Retired Life You Want

As the saying goes, "You can only be free without
debts.", the sooner you can pay off your debts, the
easier it will be for you to retire! First of all, we must be
able to pay for the necessary expenses after retirement,
such as food, clothing, housing, and transportation and
then meet the needs of leisure and entertainment. If
there are still surplus funds, then we can pursue the

dream we want.

Start with tracking the spending to understand the cost
of living and then estimate the total cost of living

expenses after retirement.

- The regular one-time expenses in life, such as housing
tax, mortgage, car fuel cost, license tax and fuel tax
must also be estimated.

Besides the easy life, there is a desire to do some
different trips, such as taking a luxury cruise, traveling
around the world and other leisure or entertainment

expenses.

- After leaving the workplace, we may want to set an

expense to start realizing our little dreams.

Settle the above items, estimate the total cost and then
calculate the pension gap.

Pension gap = Estimated total pension — Total amount
of retirement account already prepared

The time and amount of specific quantitative retirement
planning can motivate people to make financial

planning and make it easier to achieve goals.

Check Current Assets

Start accumulating from zero and check finance first. We can
clarify the family's cash flow from income, expenditure, debts

and insurance.

* Income and Expenses

In finance, nothing is more important than sticking to "income is
greater than expenditure" because being unable to make ends
meet is often the beginning of debts. The way to adjust income
and expenses is to earn more and save more. Earning more
means to increase other sources of income other than the fixed
salary. It may be difficult, but think of it another way that
spending only "necessary" expenditures today and the remaining
amount is the dynamic of accumulating wealth tomorrow. It will

give you more drive.

© Debts

Debts will generate expenditures. In the case of limited income
without growth, debts will push aside household security
expenditures and financial management expenditures.
Therefore, as long as the debts are consolidated, the monthly
expenditure will be reduced, and the available cash flow will

become more.

* Insurance

Buying insurance products is the security. It is mainly divided into
2 parts: the right one to buy (The purchased goods can solve the
problems) and the enough insurance amount (The guarantee is
enough to support the family responsibility). If the first two
insurance expenditures are in line with the financial situation, it
can be considered as a good product. After all, the function of
insurance is to spend a small amount of money to save from big
expenses. This is how it is in line with the meaning of insurance,
not the other way around, becoming the financial burden of

individuals or families.

Furthermore, insurance products are distinguished in 4 categories:
- Sick: health insurance, medical insurance
- Old: pension insurance, retirement insurance

- Disabled: accident insurance, disability insurance, personal

injury insurance

- Death: life insurance
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After checking your assets, it is clearer for you to choose the right

kind of financial tools.

Use the Tool You Trust

The best pension planning model is "the endless source", not
"spending till the last penny". As long as there is a steady flow of
cash, you can live without worry! However, since there is almost
no new job income after retirement, the loss of the principal is
more difficult to make up. Therefore, the investment tool that is
stable and can bring long-term cash flow is definitely better than

the investment method that makes big profits with big loss risks.

Choosing financial tools is to make good use of time value.
Generally speaking, judging from the perspective of compound
interest, depositing stocks and bonds is superior to depositing
cash and picking the industry first for depositing stocks.

- Life expenses and entertainment related industries are

relatively more familiar and observable.

- Leading corporations of fields or financial industry of which

the government is in charge are more stable.

- The most reliable Index Exchange Traded Funds (ETFs)
(equivalent to buying a good batch of stocks) and bond ETFs
are of lower risk than a single stock, and you almost can
collect interest annually, meaning they are also one of the

passive income choices.

Choose the right tools, be precise with the targets, calculate the
target amount and invest with discipline. The early start of
investment will produce a lot of passive income, such as dividend
income, which is the financial income outside the salary, so if
there is a passive income that can be relied on in retirement life,

you will feel much more at ease.

Source

o ARENE (2019) ° BRGTAMLIEKRE o
Money #£ 1141 58-59 ©
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o ° )
Pra Ctlces fo r B u I | d I n g Deepfake App Puts Your Face in Famous Movie Scenes
° oll e Deepfake {E{RAVEFLEAZEBNERHS
Up English Ability
e Cloze Reading: Choose the correct words from the table below.
/e Ai ke, EEEE ﬁ%""‘ I-‘-‘b SRFRE  FEER S ER BT -
(iR E R E R EE

A new online (1) called deepfake is causing people to be worried about more fake news and other things
that can (2) people. The word "deepfake" is a combination of "deep learning" (which is an important part
fE& - RACHPBBIFREEREIRAR / E555E Tiffany S. Chew of artificial intelligence) and "fake" (which means not (3) . Deepfake software allows people to replace

part of a picture or video with another picture or video image. The result is a fake video. The software (4)

you can put your face over the face of a talking president or movie star. This process will make your face

REMAENEGZE  qfLIEERETEEH  FStHAESN P ESREN - Ex%E (5) in the voice of that president or movie star. Many people are worried the technology will be used

. e R o e e during national elections. Deepfake videos could be used to (6) voters.
NiREEREREZ  Deepfake EMREVEFLEAZRHNERIZS - IREMEHKMKEE o : :
A new deepfake app has gone (7) in China. It lets users of the app put their face over the top of actors in
Deepfake SR T R R RS2 D | scenes from movies or TV shows. The app is called Zao. It (8) to number one on the Chinese iOS App
Store chart in just a few days after its release. A Twitter user has achieved a little (9) by posting the Zao

videos of himself in famous TV and movie scenes. His videos show that he really looks like the main actor in the movies The
Hulk, Titanic, and in the TV fantasy drama Game of Thrones. It takes just eight seconds to do this. The Zao app is currently
only available for people with a Chinese phone number. It cannot (10) downloaded from app stores in
the USA or Europe.

Sources:

https://breakingnewsenglish.com/1909/190906-deepfake.html
https://www.sciencealert.com/disturbing-deepfake-app-lets-you-convincingly-superimpose-yourface-onto-celebrities

https://www.thesun.co.uk/tech/9850586/deepfake-app-tv-scenes-face/
https://www.mirror.co.uk/tech/deepfake-app-puts-your-face-19171373

1. (a) tech (b) technical (c) technician (d) technique
2. (a) miser (b) misled (c) misread (d) mislead
3. (a) really (b) real (c) realist (d) realism

4. (a) sees (b) defines (c) means (d) gets

5. (a) speak (b) talking (c) discuss (d) say

6. (a) trick (b) flick (c) slick (d) brick

7. (a) libel (b) rival (c) vital (d) viral

8. (a) went (b) gone (c) made (d) did

9. (a) famous (b) fame (c) famously (d) famed

10. (a) do (b) be (c) have (d) buy
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» Vocabulary Match: The vocabularies in bold in the left column are from the article. Find the close
meaning to each of them from the right column.
AEERH  ARABANPHRMNEXTE  BFURAWACMHEEZEIARERE o * Cloze Reading 10. (b) be - passive negative voice with modal/auxiliary verb i.e.,
= ah =y "cannot". The passive voice is often used to report
1 technique a. A way of doing a particular job or task. something or state a fact, and/or when the action and the

identified by aux. verb + past participle e.g., "cannot be

3 combination c. Make someone to have a wrong idea about someone or something. d ‘ d ‘ b ‘ c ‘ a
) ) ) ) downloaded", "must be done", "was written", etc. For more
4 allow d. A series of actions or steps taken in order to reach a particular end. 7
exercises, check out https://www.gingersoftware.com/
5 process e. The joining of two or more things.
a ‘ d ‘ a ‘ b ‘ b content/grammar-rules/verbs/passive-voice/
6 election f. Let someone do something.
7 trick g. A cunning or skillful act or scheme intended to fool someone. o Vocabulary Match
8 gone viral h. The most important. 1. (d) technique - noun; another word for "method" or "way". S E L
H 3
9 chart i Being famous (b) and (c) are both incorrect because "technical" is an
10 release . An image, video, piece of information, etc., spreading quickly and widely from one Internet user to adjective and "technician" is a person. _—_—_
) another. . n " W
2. (d) mislead - verb; (b) "misled" is wrong because "can" is a a c e f d
| o k- Atthis moment; now. modal/auxiliary verb. After modal verbs, the root form of a -“-
12 main l. A listing of the current best-selling items. verb is generally used.
13 currently m. There now and ready to be used. b g J | n

3. (b) real - adjective; the opposite meaning of "fake". The

14 available n. The action of making a movie, recording or other product available for people to watch, listen to or buy. other options are not the correct part of speech nn-

4. (c) means - verb; "refers to/indicate". The other options i h k m
* Synonym Match: The words in bold are from the article. Replace them with the appropriate have different definitions even though they are verbs.
synonym in the right column.
y y g D . . 5. (a) speak - verb; the phrase "speak in the voice of sb" ¢ Synonym Match
HE3= ¥ y AR = 1 = y \Kl MIERE= o — == q
FHARY  AMATAXRHENEYTE  BUEHACHRETERNFAET means "verbalize/vocalize”. "Speakc doesrft need to have  FISEEIRLE
words e.g., we can "speak" by making sounds.
1 technique a concerned 6 users f exchange
Grammatically, "speak" can be used without an object. The _—_—-
2 deceive b for sale 7 chart g make-believe . L
other options are wrong even though they have similar h d f a c
3 replace c in 8 achieved h method . " - "o . e
meanings "talk", "discuss", "say". Grammatically, "say - -
4 worried d lie to 9 fantasy i list needs to be followed by objects e.g., "She says she likes it".
5 during e gained 10 available j operators j ‘ i ‘ e ‘ g ‘ b
6. (a) trick - verb; synonym "deceive". The other options have
different meanings.
. . * True / False
* Comprehension Quiz: True / False 7. (d) viral - adjective; it means "spreading quickly and widely". B
=== ==\ R =o 2
NEIER BEREXER  FHENTIIRGAESIER o (T IEFE /F $85R ) The other options have different meanings.
1. Deepfake is a very old technology. T/F 5. A new deepfake app is quickly spreading around China. T/F 8. (a) went - verb; past simple tense based on the key phrase _—_—
2. The "deep" in deepfake comes from the term "deep 6. The deepfake app is top of China's iOS App Store chart. T/F afew days ago". F ‘ F

8. Only people with Chinese phone numbers can get the app. already has an adjective; therefore, we need a noun.
4. Many people think deepfake will be useful in national T/F
elections. T/F

T
learning". T/F 7. ATwitter user has become famous by getting a role in Titanic 2. 9. (b) fame - noun; similar meaning to "famous" but (a) is _—
3. Deepfake allows people to change the color of their eyes T/F
Tt

wrong because it's an adjective. The phrase "a little"
and hair. T/F . ‘ T
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USI News

TREFRETE 1 CSO / 1784 2 8IEP Marketing Communication

IRNBEFRMEEMR PCle NVMe Gen3 EIEEFREEREEANHNSE

RIMEREETEESN » EXXMEZELR PCle NVMe
Gen3 EIRETFRERERE (SSD) B EBIHBEA AR - IE
BRERE AR ERE R BRI A BT  IREHE
A—UaN R BB T REREER (SSD) £ ERE ~ B K%
FHARTS o

USI Launches Enterprise PCle NVMe Gen3 SSD Mass Production Test Solution

(2019-7-29 Shanghai) To address the rapid growth of the solid state drive (SSD) market, USI today
announced the release of a test solution for the mass production of enterprise-level PCle NVMe Gen 3
SSD. The complete test platform - from circuit design, software to test integration development, was fully
developed in-house by the USI team. The test platform will further enhance USI's full SSD turnkey solution

that includes product design, test and manufacturing services.

itk L AR BRERSERABER™T IREEBFEIRIFIRE 42.23%

(2019-08-23 LB ) ZIKE T
AREFEEREIRESE
(SSE:601231) IE T\ B¢ /A &
H2EFARRBETFRNE
R /2 B (Universal Global Technology Co.,
Limited * BUTRSFE "UGT, ) BAFIINIZZZAN L
™ 22 8] Memtech International Ltd. ( Ll T f &
"Memtechy B "BEBIR,) AIIERER
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Keytech Investment Pte. Ltd. (LU FES#E "Keytech, ) Keytech ZREEE AT T @ RIS FEAVES Memtech BIZEHIUL
RBIEFISERL ©2019 I 8 A 22 B @ BEEFFEHIIKES T S E IR -

Memtech International Completes Delisting from the Singapore Stock Exchange and
Becomes A Privately Held Company with USI Holding an Indirect Stake of 42.23%

(2019-8-23 Shanghai) USI (SSE: 601231), a global electronics design and manufacturer leader, today
announced that it has successfully completed the tender offer for Memtech International Ltd.
(hereinafter referred to as "Memtech"), a company listed on the Singapore Stock Exchange. The tender

offer was jointly initiated by its wholly-owned subsidiary Universal Global Technology Co., Limited
(hereinafter referred to as "UGT"), Keytech Investment Pte. Ltd. (hereinafter referred to as "Keytech"),
the controlling shareholder of Memtech and all the directors of Keytech and the Chuang Family. Memtech was delisted
from the main board of the Singapore Exchange on August 22, 2019.

IREEFRESH INE EPS/HDSMT/EMS+ Z T 2IZRFS

(2019-9-23 LB ) IRMBEF (US) &%
BB EFRETRERF AR
Yopw AR AT E R B ESREHBIMER

VEELME  dig) RSt TERE TEREMATE
FE IR M E F £ % 82 (EPS, Electrical Package
Service)* & % [ ¥ M % & (HDSMT, High Density
Surface Mount Technology) 2F2#1 TEMS+, (Electronics

Manufacturing Service Plus) B2 T 242 BRTS ©

USI Offers High Value-added EPS/HDSMT/EMS+ Manufacturing Process Services

(2019-9-23 Shanghai) USI, a leading electronics designer and manufacturer, is dedicated to providing
miniaturization technology for wearable and communication products, as well as EPS (Electrical
Package Service) process, HDSMT (High Density Surface Mount Technology) process, EMS+
(Electronics Manufacturing Service Plus) and other diversified process services for storage, industry

and vehicle electronics.
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The Heart of Setouchi Hiroshima

{e¥& : ZEMg Taiwan Site / CSO / 178§ &8IEF Marketing Communication / &#82 Lieo Huang

HERPRIETE 7 B/EFNRITEL  REABPLARIEITES -
BEEEAARILURILEETIRIRAET - ML - FEssL
0 AR BiR > mERFAE  EEEHIFRIT
T ERSEWEFAMTIEOH o

Taking a 7-hour night bus from Osaka, my friend and | arrived at
Hiroshima. Hiroshima is the largest city in the Sanyo-Sanyin Area
of Japan. It is connected to Okayama in the east, Yamaguchi in
the west, Tottori, Shimane in the north and the Seto Inland Sea
in the south. With its great geographical environment, Hiroshima

is like the heart of the Setouchi area.

— - p———t

BRESHEESENTEREE T2 AR LB
HEEBHRERENRR  TEGERBRNFET
SUERT—RRIERE - EEREEEERSMTRLELE
AR - HPIEREESLAEE - hFERIRETREE T - BT B
TS LECERVEITY Y A HEAIMIHE - 7250
FHREEPERNBRERTR HREHFAOEE -
HIZEEH A EEEH - MSESCHEERNERIER
ELEEKENTRELEE  BEEEHITmET]

We took the Hiroshima Electric Railway and wandered in the
streets of the city. Maybe due to the the morning hours and
the slow movement of the streetcar, it adds a leisurely vibe in
the atmosphere of the retro carts. The streetcar slowly
stopped at Hiroshima Peace Memorial Park. At that moment,
we met history. Standing under the Genbaku Dome, history is
no longer a few lines printed in the textbook, but quietly
looking at us. The photos and exhibits seen in the Peace
Memorial Museum tell the cruelty of wars and remind the
world not to repeat the same mistakes. Today, Hiroshima has
recovered from the dead silence of the past, and the citizens
and tourists who are wandering in the park turn the city full

of vitality.
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ETNFHFITESHEERER  ARMEREXRARE
WY R (BEAERT ) —BEEBERS5INUAZRAE
B o TEB S LB EXIBE R B L REAAREE
R TEERERMAER  EENLMEEFTEE Wit
BRET  BLRRNERET ETm - MAOFZEZH
EREAOR - Bl E—AMKEE - R AMKEL - 2
ABBETHE !

After visiting Hiroshima Castle and the Shukkeien in the
afternoon, it is the dinner time to taste the delicious food!
Okonomiyaki ( & ¥ # 5 = ) has always been the dish that
Hiroshima is proud of. Sprinkle a lot of greens on the pancakes,

then add shallots and slices of meat and fry them! Wait! It is not
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over yet. Complete the dish by adding the fried noodles and
poached eggs, topping with special sauce and sprinkling
chopped green onions. Enjoy the crispy taste in the mouth, pair
it with a large glass of cold beer and talk cheerfully with friends,

you just can't stop eating!

PRRIFHEEREKRTERE  EEANRR TIBKERR
o SEABENE  EENEHBEUTEIRE
PR REZAETRE - QA8 R Rt TR TR
B EEEESEL  BREEEIEREIRAY/E - EH1E
MELAFERUE  WATETE TRIL KIREEE - F
FTERM - HFIEFBEKRE L - BB ESRIBRIE
5o BHERNXZZHEER B BPRNELENANE
IR - sEaN—FERAZR IR SR EAVISIA - TEBRIC T RIEE -
The next day we took the ferry to Miyajima and the sea was
clear in fair weather. There are also wild deer on the island. The
deer here seem to be not afraid of tourists. Different from the
greedy deer of Nara, they just want to rest in the shade of the
trees. Walking on the street of shops, there are small shops

selling maple steamed buns. The roasted oysters and conger eel

buns smell so good that people have to stop by and have them.

After enjoying the delicious food, we took the ropeway to
Mount Misen to enjoy the beauty of the Seto Inland Sea.
Reflecting the blue sky, the islands scattered in the Seto Inland
Sea are like green pearls shining in the sun.

RIEZTE  HTEEHBHNMEAR=RZ—RIE SiPit -
CRMERABAXIENERSRE - Ei8 LHRAET
WABEEF IR - RZEEBAIKE « BILAYE R
Mt aYKAL BEEH FRERE - BEEEF T
B BREREREISET  RRARBENEE 1
EEEEHEEER

When you come to Miyajima, the most important thing not to
miss is the Itsukushima Shrine, one of The Three Views of
Japan. It is also regarded as an important symbol of Japanese
culture. The big Torii standing in the sea shows a sense of
solemnity. The blue of the sky and the sea, the green of the
mountains and the red of the shrine, create the beauty of the
Heian era. If you get the tide times right, you can walk to the
Torii at low tide times and feel the grandeur of the big Torii. It

will be an interesting experience.

Fedt Marine View ERICHIERT 2 E/NFEIE LG - E5=
REMKERE—AAES  EREGLEHE LK
EZRMZEI - & R B HAETRAVEDN o (B85
TeERT  HIRENELI T BELRFHHESIER
1,000 & - IRMFEERFEHFE  BER—EEMRXR
w o MPITETRA REANBEEFAREBNEREE
REE  +EE -  LEBRERR  BEZHRFME
% HUFESTES SR - EFRE - BRHES O
EEERER—Z -

After taking the Marine View sightseeing train for about 2
hours, we boarded the boat. On the third day, we came to the
rabbit island, Okunoshima, a secret island that was once
erased on the map. The island still has the remains of the
wartime factory. But after the war, 8 rabbits were introduced.
Under the rapid proliferation, the number of rabbits on the
island has increased to 1,000. If you are a rabbit enthusiast, it
must be your paradise. They are not only unafraid of people,
they will be rushing around when you feed, and it is a
comforting scene to look at. Sitting on the coast zoning out
and accompanied by rabbits seems to make you forget where
you are and let time, the scenery, body and mind stop in this
short moment.
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BEAAAH SR BHFIEFEE REMAKE - REH
ASMREBABHTHRAMSHATEEEE  RE
FomRMEFHERLER  EST-EFMILRHOR
B - T EBYRE  ITEMESRNENE  sEeE
2R ABREELR MR TAEHSE @ LUREE
AR IS AESRRINESR - AEERARITE
2RU—F REERFZRLABESEERSE MR
BRI THAIEE - THHRFEINER -

After leaving Okunoshima, we went straight to Kurashiki and
started a new journey. Hiroshima may not be the first choice for
many travellers who are going to Japan for the first time.
Compared with the metropolitan areas like Tokyo and
Keihanshin, Hiroshima is with more sense of peace and calm. It
is not a shopping paradise, nor is it a tourist area where people
are drunk and sinking in. What you can feel are the urban
atmosphere under the modern history and the pride of
Hiroshima citizens when you are facing local people. A short trip
in a few days is merely the tip of the iceberg. There are many
folk customs in Hiroshima that are worth exploring. If you want
to escape the hustle and bustle of the big city, you shall visit
here.
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Elements

Selected Photographs of
Chin-San Long

Artist: Chin-San Long
Curator: Tian Liu

r. Chin-San Long
(1892-1995) spanned

19" and 20" centuries

in his life. However, the main focus
of holding an exhibition selecting the
works of this legendary figure in the
21* century, does not lie in its grand
scale or detailed histories, but in its
visions and perspectives, beyond

"reviewing" and "up-looking".

A. Ancrage le Soir
Platinum / 38X28 cm / 1938

B. Majestic Solitude
Hahnemiihle FineArt Baryta / 30.5X39.5 cm / 1934

C. Taking Off
Silver salt / 28 X35.5 cm / 1955

"Yuan Heng Li Zhen", a term in the Book of Changes, represents four stages of life from

birth to maturity; "Hui Shi Hou Su", a saying from Analects of Confucius, means a painting

is done on a plain white silk.

In Chinese, "Yuan" means start or beginning and "Su" means plain white silk that has not
been dyed yet, while its Western culture equivalence, "Yuan Su" — Elements, the ancient
Greek Euclid's Stoicheia, is also the basic understanding of matter in modern science (chemical
elements). But in Mr. Chin-San Long's lifelong work of "Composite Picture", we are able
to see the "elements" in another aspect of living universe: clouds, mountains, trees, fog,
buildings, boats, water, roads, people, months, flowers, birds, bottles, branches, shadows,
deer... They are all meticulously selected from "graffiti of Cosmo" and put together in a dark
room to realize the state of enlightenment; the harmony among elements, connected by the
blank space, creates a unique atmosphere on the paper. Friar Bitter-melon on Painting by
Tao Shi writes, "accumulates all precipitous peaks (the elements) to make a painting draft",

this philosophy mirrors the very method employed by Chin-San Long.

Mr. Long once wrote: "Photography is just like painting and drawing" (Preface from Guilin's
Landscape). The integration of these elements is not based on the axiom system or the laws
of physics, but on the so-called "six principles" in Gu Hua Pin Lu (Classified Record of Ancient
Paintings) by He Xie: Well-planned Location and Venerated Imitation. And the "painting on a
plain white silk" resembles printing on the blank photo paper. "The methods and designs are
first shown in advertising and photography."(from Composite Picture by Chin-San). As China's
first photojournalist, Mr. Long was the former advertising director in business department of

Shen Bao Newspaper, and later founded the "Chin-San Advertising Agency".

Those well-managed elements were once "characters" in ancient poetry, as well as strokes in
Chinese paintings; they occur both within and outside the life of traditional Chinese people.
Chin-San Long's works and creations emerged in an era when Chinese civilization was under

the turbulence of Western Culture. It was a time of "the change never witnessed in past
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3,000 years" (said by Hongzhang Li, the prime minister in Qing Dynasty) when traditional Chinese culture was
collided with the axiom system led by Euclidean geometry, which was born more than 2,000 years ago and is still
being commonly employed today. The strategy of "Chinese in essence, Western in practice" generated after this
culture collision serves not only as the background of Chin-San Long's works, but also as the framework of his
thought and practice at the time. In Encouraging Learning, its author Zhidong Zhang, an official and scholar in late
Qing Dynasty, wrote, "Chinese knowledge shall always be the most crucial when solving problems, and Western
one shall always be our assistance only; the cultivation of both the mind and body shall always lie in Chinese
knowledge, while the Western can only help with dealing with human affairs." This rationale can still be found
and is being applied unconsciously in today's digital era, where people are still dealing with this collision of the

Chinese culture and the Western one, and new strategies remain to be discovered.

From the very beginning of its invention, photo-graphy, as its name suggests, has the meaning of "graphing using
light" (unlike the general understanding of "painting"). But "painting photography" implies "painting prior to
film": photography does not directly point towards nature here, but more towards the nature expressed through
the painting patterns of those predecessors. In Friar Bitter-melon on Painting, Tao Shi discusses: "Landscape is
the form and momentum of Universe", and "Painting is the essence of Landscapes". The dialectical evolution
relationship among "Universe - Landscape - Sketch - Essence" is still worth pondering today: if the picture fails to
reflect the wider world, the way of painting falls into petty achievement; if the photography illustrating the world

takes painting as its criterion, how will it break through the barriers of painting itself?

The time has come when Chin-San Long's works demonstrating greater importance to us than years ago since the
series of questions contained within are worth expanding: the continuation of traditional resources, the invention
of vision and aesthetics (photography-painting and "world"), the rebirth and renaissance of civilization and the
establishment of self-image... This may require a longer period of attentive work: to break down the works into
elements, methods, techniques and formats; to explore the problems, circumstances and difficulties the creator
faced with based on the principle where we set civilization as coordinate system and locate every piece of work
as an "element" within an enormous spiritual construction. In this way, the evaluation of any work shall not
be restrained to a certain cultural image or the entanglement of specific person or event. We shall know that
the creator can be viewed as the local experimenter and explorer at the time, and that every person is just the

"element" and "fulcrum" leading to the evolution of higher civilization.

It shall take a long journey: we need to transform "classics" into "elements", and re-enchanted the "Yuan Su",
to reveal the original (Yuan) and the fundamental (Su). And the task and energy of this exhibition, is to, through
spatial "arrangement", cast "movements" to the images that have been "photographed" or even standardized.
Every piece of photograph shall be viewed as a "lens", a vast "frame" cut from "time-photograph" paradigm.
It should be confined to both iconography and montage. Here, the space blank enables us to look back at the
trajectory that has been formed behind the actual elements bouncing through every "lens" and sharing the same
"circumstance" and "momentum" to finally recede and fuse with the mountains and rivers. This exhibition selects
the image "Standing Alone" (1965), an atypical work of Long, not only to get rid of the stereotypes, but also to
present its atmosphere that may coincide with the "Zeitgeist" of the world today.

Tian Liu
Sep. 2019

Chin-San Long

Chin-San Long (1892-1995), from Lanxi, Zhejiang Province.

During 1930s, Chin-San Long came into the public sight as among "China's
Earliest Photojournalists". In the world circles of photography, he was
known for the unique "Composite Picture" technique he created by
overlapping the Chinese painting techniques and photography darkroom
exposure, and is considered the first one to apply traditional Chinese
painting principles to photography in history. He loves photography for life
and up till now, more than 1,000 works have been exhibited in the world of
salon photography, illustrating his remarkable achievement. He is also
named one of the World's Top Ten Photography Experts by Photographic
Society of New York, America (PSA).

Long summarized his creative approach towards photography: "The reason
why | create composite photos is that | hope to create intrinsic beauty with
photographic skills that could best capture and deliver the reality when
infused with the traditional painting theories, benevolence and practical
values." Resting your eyes upon Long's photograph, you may discover
outwardly the composition itself is beautifully arranged with natural
dynamics, through which Long sometimes depicts the magnificence and
majesty of Chinese landscape, sometimes the serenity and pleasantness in
the air; Inwardly you feel this vivid spirit running through the paper and
lingers, and the vibrance that fills the whole picture - it reaches you. Technical
wise, Long applied "Well-planned Location" and "Venerated Imitation" from
Six Principles of Chinese painting to photography, creating ancient painting-
like photographs which are full of interest and charm. It demonstrates his
exquisite darkroom production skills and even amazed the French who
invented photography. What goes far beyond technique, is Long's everlasting
pursuit for "Rhythmic Vitality". In Six Principles of Chinese Painting, "Rhythmic
Vitality" refers to the spirit and vitality in the painting. And this vivid "vitality",
can be discovered in Long's work through beginning to end.

Long's "Composite Picture" technique, succeeded in applying the concept of
"Chinese in essence, Western in practice" into the creation process of art and
managed to keep the balance. Just as Jun-zuo Yi writes: "Western
Photography at its best can capture the surface image but not the inner spirit;
traditional Chinese's painting at its best can reveal the inner beauty, but not
the outer reality. Only Chin-San Long with his art can combine both aspects
into one." And indeed it is.
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Lies on Eac

and Every

Author: Zhangjiang Site / Corporate Service / Global HR Development / Andrea Xu

When we are facing a global business environment
that continues to become more VUCA (V: Volatile, U:
Uncertain, C: Complex, A: Ambiguous), the most urgent
task for companies around the world is to improve the
efficiency and effectiveness of their business processes,
in which we look forward to improving the current
operational processes in terms of globalization and
optimization, so as to quickly replicate to other sites,
accelerate the growth of corporation scale, performance
and profit. USI's GPO (Global Process Owner) Projects
have been implemented since a few years ago, with
a primary focus on establishing the new standard
operating procedures (SOPs) as well as optimizing the
current ones and demolish the impractical ones based
on business development needs. With the globalization
of USI's operations, USI's managers have placed greater

expectation on all GPOs.

At the 2019 GPO Project Initiation Meeting, President
CY specifically proposed the 4 qualities and 6 roles and
duties that the GPO must have. It is highly expected
that the GPO will lead Site/BU/FU Experts in the SOP
integration of various sites across the globe, cross Site/
BU/FU international talent cultivation and "Dispatch"
to promote the development and progress of the
organization. Furthermore, GPOs should lead the Site/
BU/FU Experts to maintain leadership of the industry in

the technical aspects of the field.

1. Be discreet

2. Be generous

3. Have vision

4. Be professional

1. Establish the new SOPs as well as optimize the current

ones and demolish the impractical ones.

2. Promote Global SOP to all Site/BU/FU and inspect the

effectiveness of its implementation.

3. Cultivate of global talents and dispatch across Site/BU/
FU in order to fulfill the human force need of all Site/
BU/FU.

4. Build teams to promote localization of SOP in the new
Site/BU/FU.

5. Maintain the leadership of the industry in terms of the
skills.

[<)]

. Form the talent pool and prepare them with required
skills in order to reach the performance goals.

In order to ensure that the GPOs fully adapt into the
above 6 roles and duties, each GPO must develop annual
strategic objectives, action plans and key performance
indicators. The Corp. HR will track their project progress
every 6 months, conduct cause analysis and coordinate
technical and management support for delayed or
uninitiated projects. In response to the expansion of USI's
overseas non-Chinese language bases, the importance of

each GPO's English proficiency skills is highlighted. "Profession
X English" is an essential requirement for GPOs and Site/BU/FU
Experts.

As a global talent, English communication skill is essential.
A few cases of failed overseas support tell us that with
insufficient English ability, the talent will not be able to show
the professional level s/he really is. A GPO should be able to
express ideas on his/her own project in a confident and fluent
manner in public. The company does not encourage everyone
to take the time to participate in the TOEIC training of
answering questions. There is no sovereign remedy to elevate
English skills. One needs to go through long-term self-discipline
and training to achieve positive results.

As USI operates globally, USI will focus on hunting global
talents. As far as the recruitment pipeline is concerned, the
corporation recruits local talents directly from overseas
sites. On the other hand, it supports the dispatching from
the early established mature sites to the new overseas sites.
For example, Mexico Site and Poland Site often consult with
various sites for talents with professional skills and good
communication in English. Therefore, Corp. HR especially
established the cross Site/BU/FU "Dispatch" Platform
for operation. Once an overseas site has professional or
managerial talent requirements, the GPO will lead the Site/BU/
FU Experts to identify the qualified personnel in the existing
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talent pools, then the Corp. HR will hold a meeting with GPO
and Site HR, and require the Site HR to assist in the execution
of candidates' interviews and to promote talent support.

In order to motivate GPO and Site/BU/FU Experts to promote
the GPO project more effectively and to make GPO and Experts
more active on their duties, the Executive Sponsor will evaluate
and comment on the GPO's annual performance and promotion,
then provide feedback and suggestions. Similarly, the GPO will
also evaluate the annual performance and promotion of Site/
BU/FU Experts, providing feedback and advice. (The chart below
shows the Executive Sponsor and Corp. One-down being /not
being the same supervisor in the organization.)

Executive Sponsor Executive Sponsor
= Corp. One-down Corp. One-down

Executive Sponsor/
Corp. One-down

’—1
’_1

Site/BU/FU | Site/BU/FU | Site/BU/FU
Expert Expert Expert

The next couple years will be the expanding years of USI, and
the key to success is the GPOs being able to fulfill their 6 roles
and duties on to each Site/BU/FU. USI HQ lies on each and
every GPO!
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Exotic Cuisine

Gastown, Vancouver, Canada

EMBEFNEAE RS FI—RORAREEE2E SRS
a0 HEEGENA  AERES—ESRRENEE SRR —E
BE @ 3537 o | We visited Gastown in Canada in late autumn.

The street was wet and a little desolate after the rain last night.

=72 / QA&CSR / 25T MERIBER / PRI
Taiwan Site / QA&CSR / DQA / Braves Chen

Even though we couldn't enjoy the beautiful scenery of red maple,
we tried daily local caught oysters which were fresh and rich.

BAHRERRRIET
Ishigaki, Okinawa, Japan
RAESTREE AILITZ » Bl TR aE EERM Z7EEIR / MX&AE&M / MX OPS /

DEWAES - TRESHE  TLURREEY TSR - FURHR
R TSR TRERFFET BRE Mexico Site / MX&AE&M / MX OPS /
HREN  BAEHEZZFZ c LHEETEE Patricia Ramos
WEEERA P EXHIE L Eti it EE .
it REAAABE BT TBEREE - | BRI I

) o o ) Guadalajara, Mexico

You can't miss the Ishigakigyu which is authenticated as
Kuroge Wagyu when visiting Ishigaki Island. While 1E Suehiro 2EE— DA s BEHIENEREE - HP3E S
enJo.ylng the meal, you vYIII fln.d that tffe r.estaurants ) ST D A BB~ DA < 75 45 6 47
particularly promote their "Shima Ryori" (island local
cuisine) or "Shima Yasai" (island local vegetable) because RHTH TEERR BRERSHF - cf#IF=E K I
the bitter gourd and pineapple here are delicious. At Suehiro restaurant, there is a monthly special where you can
Especially in Okinawa where U.S military garrisoned try out 8 different dishes. Three of them were thin slices of meat
before, American food is more typical than other places, with soy and ginger, curry fries, Dengaku eggplant and butter
even Japanese people from different places also specially anchovy; peach flan with strawberry marmalade; tuna and

visit Okinawa to enjoy the delicacies. avocado sushi. All delicious!
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2019 USI
The Million Tree Project
Ningxia

his year is the 7" year of USI's participation in the Million Tree Project and the 2" year of
participating in the Ningxia tree planting activity. Together with Shanghai Ricoh, Brose,
Shimano, Ingevity and Hona Organic, we have a total of 44 volunteers to work on tree planting
at the Baijitan National Nature Reserve in Lingwu City, Yinchuan City, Ningxia Hui Autonomous Region.
In addition to planting the caragana seedlings, the tree planting ambassadors also learned how to build

the straw checkerboard barriers. In the tree planting activity, 2,862 caragana seedlings were planted, of

which 702 were planted by the USI tree planting ambassadors.

Driving to Lingwu City from Yinchuan, we were quietly
welcomed by rolling desert sand dunes along the road. Looking
at this desolate, open, and boundless land, we constantly living
in the urban greenery could not help but feel a kind of amazed,
sentimental and shocking mood.

On the first day, it was initially scheduled for us to learn how
to build the straw checkerboard barriers. However, as the rain
fell on Baijitan on the previous day, there was plenty of water
in the sand. Caragana seedlings were planted instead for them
to grow better. The caragana seedlings look like bean sprouts.
Everyone joked that it is easy to be cooked and eaten. But in
fact, it is a drought-tolerant and cold-tolerant plant. It is not
afraid of being buried in sand, and it can grow stronger in the
sand. It is an important tree species to preserve soil and water
and for afforestation of sands in arid regions. Under the high
sun, everyone worked together moving seedlings, planting
trees, digging pits and paying attention not to destroy the
straw checkerboard barriersor step on the seedlings planted
just before. On the way of moving seedlings, due to the ups
and downs of the sand, feet may sank into the sand, and if
people were not careful, they may be stabbed by the desert
plants nearby. This task was also very challenging.

The weather on the second day was much cooler than
the day before, and we returned to Baijitan to build the
straw checkerboard barriers. Under the explanation and
demonstration of Kai Wang from the Shanghai Roots and
Shoots and farmer fellows, everyone put the straw on the
ground in a square shape about 1 square meter each, and
then shoveled it into the sand to fix it in place. Building straw
checkerboard barriers may look simple, but the thickness of

the straw is important. If it is too thin or too thick, it cannot
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effectively stabilize the sand. The location of building the straw
checkerboard barriers was on steep slopes of sand dunes,
which increased the difficulty for beginner volunteers. Straw
ckeckerboard barriers can increase surface roughness, reduce
wind's capacity to transport sand, retain water and conserve
land, allowing drought-tolerant plants to grow in this small grid,
and returning greenery to this wasteland.

After the tree planting activity, we visited the National Sand
Prevention and Sand Control Exhibition Hall. In addition to
seeing the impact of desertification on China, we also learned
how the people of Ningxia have carried out sand control and
afforestation to prevent the spread of desertification. The
surrounding area of the exhibition hall has shown greenery,
and the lush forests and beautiful lakes captured our eyes.
Ningxia has been in turmoil of battles since ancient times. The
original fertile land was turned into scorched earth under the
war. In addition, animal husbandry and industrial development
in recent years have made the land unbearable, and it finally
turns into a desert. People building straw checkerboard
barriers to stabilize and planting saplings are just trying to
make an effort to conserve the environment, returning the
land to the scenery of the Jiangnan beyond the frontier.

Looking at the straw checkerboard barriers we completed
under the lens of the drone, we cannot help but feel a sense
of accomplishment. However, China's desertified land is still
vast and boundless. The efforts we have made are only small
contributions. We must arouse more people's awareness of
environmental protection to join the ranks of sand control
and tree planting. We believe that this continuous effect shall
change the environment.
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Green harmony includes you and me. On the way to the tree planting activities in Ningxia, our
colleagues united and worked together to carefully plant tree seedlings in pits under the staff's
instructions. Our hard work has added scenery to the bald hills. During the tree planting period,
everyone adhered to the principle of "one tree planted, one tree strived" and paid special
attention to planting quality while achieving the quantity target. Although colleagues' pants and
shoes were covered with sand, our faces were always smiling. With our joint efforts, a lot of new
shoots have been planted in the bare sand. Everyone raised the tools in hand and cheered. |
hope that in the future, | will have the opportunity to plant trees again to make the earth

greener and the air fresher.

From August 23" to 27", | participated in the tree planting activities organized by USI. Although
planting trees is a bit tiredness, the biggest reward is the joy brought by our hard labor. In those
few days, we were like a group of bees, with some of us moving saplings and some of us digging
sand pits. Although we were tired from moving saplings, we still persisted and successfully
completed the task, planting caragana seedlings in all the straw checkerboard barriers. As an
office worker, | felt self fulfillment for being able to participate in public interest activities.
Working with colleagues has enhanced our communication skills and strengthened
cohesiveness. We have learned from each other's strengths and built the foundation of our
friendship. In the tree-planting process, we have also exerted the strength through adversity. As
"when one drinks water, one must not forget where it comes from", whatever you take from the
society and then contribute them to the society. With this gratitude and the mission the society bestowed on us, we give back to the
society. Looking at the small caragana seedlings in front of us, we hope that our love will become the water for them to growth,
growing day after day to become an oasis in the desert. | wish to see the fruits of our labor again in the future.
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Ningxia, known as the "Jiangnan beyond the frontier", where our mother river, Yellow River,
flows through, and it should show a beautiful and rich scene in our minds. However, when we
walked into the conservation area, the first thing we saw was the severe desertification, and we
were deeply shocked. After the staff's explanation, we learned that this is only the edge of the
Mu Us Desert. After the hard work of the local farmers, most of the conservation areas have
been covered with shrubs for sand afforestation and desertification has been well controlled.
We entered the sandy area to plant caragana seedlings and build straw checkerboard barriers,
and experienced the difficulty of sand control. It also augments our sincere respect for these
warriors of sand control. Visiting the Sand Prevention and Sand Control Museum has given me a
new understanding of the formation of "desertification". Human factors such as deforestation,

overgrazing, war and other factors have made the grassland desertification increasingly serious, and a lot of land is no longer suitable
for plant growth. If we do not actively engaging in afforestation, perhaps some years later, all-over-the-sky sand will replace the blue
sky and white clouds here. After this trip, we will spur ourselves to deliver on environmental awareness to more people around us
and gather more strength to build our beautiful home together.

Before our taking off from Shanghai, the sky was drizzling with rain, washing off dust for us to
begin our four-day tree planting activity. When we arrived in Ningxia, although it was not in the
autumn season, we still felt the August day in the desert. The temperature was warm and not
hot. Just like Shen Cen said more than a thousand year ago, "The north wind is rolling and the
white grass is folding, and snow falls in the barbarian sky. Spring breeze suddenly comes, and
pear blossoms bloom in thousands of trees." The climate remains the same as that in the
Tianbao era, but the surrounding scenery changes quietly. Thousands of years ago, the frontier
defense warfare troops were rampant, and the fires spread a thousand miles. The ancient Silk
Road gradually becomes a bare Mu Us Desert that sand flying like snow traversing 40,000
square kilometers and without a blade of grass. After the efforts of generations, the surrounding
environment gradually becomes lush greenery again, just like the "Jiangnan beyond the frontier". The "desert" that preceded the
millennium was geography, and | wish the "desert" after the millennium became history. While the Lungs of the Earth are burning in
the West, the USI team is making efforts for its rebirth in the East.

The 45-minute drive from the hotel to Baijitan, from the flat asphalt road to the gravel road
crashed by rain, to the dirt road, from road-side green trees to sand slopes with spotty green, to
the deserted sand, make me feel like a 4 or 5 days journey, instead of just 45 minutes. From
planting seedlings, building straw checkerboard barriers, to visiting the Sand Prevention and
Sand Control Museum, then back to the sand, experiencing pit digging and seedling planting
under the scorching sun, building straw checkerboard barriers under the light rain and walking
on the windy sand, people cannot understand the feeling unless they have experienced it

personally. The efforts made by local residents and the sand control personnel drew tears to my
eyes. Generations of people make sand control into their lifelong career. Only then does the Mu
Us Desert have some green rising from the yellow. Our home is not just the few feet in front of us, it is the Earth we live on!
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Leap with You

{REGEETE 1 CSO / 1784 BIEP Marketing Communication

USI Newsletter FE 4 USI 20 3BT » 2 USI B9%FAR% @ EEmIRETEHMERFEAIOA us! #B8E
HEITCIREBRIIFE o FARAZ HERF - TP —ERABIFLLE USI Newsletter {¥£5E USI
FRERERERIANE !

USI Newsletter, a good friend of USI, has accompanied USI for 20 years. No matter when
you joined USI, you can find the time that it is with you. Let's take a closer look at what

you experienced with US/ Newsletter in USI!

BISI#08a
Started Publication

1999 FHEHILL M IREBREEN | FLEKE US| RBERR ~ TTEEFIRIBI
PR RAVENRE - 921 EE KRR - usI TuEMEZEEE Wi
11 B##R 13 REIFFHEIRIENRE - EITEFE LR ERRE -

In early 1999, News in Brief of USI recorded the development of business
units, administrative departments and overseas sites of USI. After the 921
Earthquake on September 21%, 1999, US| quickly resumed full production
and was interviewed by 13 international news media about post-disaster

recovery in the electronics industry in early November.
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¥R ZE2 eMS W TN KB v RS > ERFIREE 2R E FEE RTE (EMS-Electronic Manufacturing
Service) EEMHHEREE 10 TE No.11 fuk EMS EZEAVGHFREIEZY  188% 1999 2K 4 {8 EMS K (Flextronics * Sanmina®
SCI~Solectron) BRI REEE o TEGHREERA - usI TENSB IR ERE » MRM B RBRAZIKEREE - 17 eMs EFEIEH
F o WHINMREME No.12 #E - BWIEIMRBERNEEN  UNBANBREZREZEGAIRIL ' HHB usl HATBER
HiR - FEREKEREENA usl BHERAKE EMS Rl S R AMANEZER - REMHEHEIKRRESEHRK - BI-F
E@ER (EE—BRBEFANBT) » (X)) ~ (ABIBER) « (BF) M (F) - HFRHEBIELE -

pUIEE- S

Welcome the
Millennium

After entering the millennium, US/ Newsletter
added the new columns: "People", "Industrial
Focus" and "Education Training", and
published works contributed by USI members.
In No.10, the first interviewer was Jennifer
Lien (currently the Associate Director of
Telematics PLM of MX & AE&M). She was the

first female Associate Manager from the

internal promotion. It was also for the first
time to introduce EMS called fascinating

business at that time. According to MMI's

report, USI was ranked 10" in the Electronic
Manufacturing Service (EMS) industry.
Besides, in No.11, we briefly described M&A (Merger and Acquisition) trends of EMS and excerpted from the merger of 4 global EMS
companies (Flextronics, Sanmina, SCI and Solectron) in 1999. In the M&A trend, USI was constantly striving to increase production
capacity, strengthen R&D (Research and Development) and moved toward global strategy and established a foothold in the EMS
industry. Starting from No.12, the column "Education Training" emphasized the importance of training and development. Moreover,
"Education Training" also introduced the establishment of the Human Resources Development Committee and explained USI's emphasis
on talent development. The opening of Nankang Site was an important foundation for USI to become a global EMS corporation. We
planned to set up a new site in mainland China simultaneously. Through the works contributed by USI members, "Recording the

Working Days", "The Autumn", "The Merit of the World", "Childhood" and "Look at", they gradually showed their talents for writing.
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USI Newsletter IE%
Named as US/ Newsletter

Since 2002, in the name of US/ Newsletter, the corporate publication has
become a bridge for information exchange and spiritual communication
between sites. President Harvey talked about the direction and overview of
USI in "Words From President". In "USI Family Event Update", it adhered to
the disclosure of performance and the development of various business
units. In "Cover Story", it successively introduced Director Lihwa Christensen,
who worked hard in the US Office (currently the SVP of GS & Service), David
Lin, the VP of Shenzhen Site and the leader of the pioneering team in
mainland China (currently the SVP of SZ/KS&GRM and the Site GM), and the
Mexico Site GM Hector Arturo Escobedo (currently retired), who has built a
competitive and high quality team. Besides, the senior employees were also
invited to share the "Talk of Emotions with USI". In No.20, the SVP CY Wei
(currently the President and the COO of USI), the VP Gilbert Wei (currently
the SVP of ICS), and the VP Weber Lee explained the true meaning of discipline. In No.21, it talked about "USI(Shanghai), Incubation &
Coming to Life". "USI Traveler" made USI members no longer so strange or distant to Nantou (Taiwan), Guadalajara (Mexico) and
Scotland (The UK). There were more columns, such as "Industry Information Update", "Legal Talks", "Quality World" and "Advanced IT"
to provide some useful knowledge to USI members. Furthermore, USI members could also share their life experiences in "Life Prose or
Essay" and "USI Traveler". The column "Good Books Recommendation"”, "Share the Fun of Reading" and "Activity Report" enriched the

staff's vision. The special column "SARS" weathered the storm of SARS in 2003 that shocked the world with all USI members.
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The USI Newsletter editorial task was transferred from the HR
to the headquarters strategic planning department team. At

the end of 2004, Lenovo purchased IBM's personal computer

business. In April 2005, in "Harvey Online" of No.27, President
Harvey reminded all USI members to face up to reality, quickly
adapt and work together to face the challenge. "Dream, could

be seeded in the hometown." of "Cover Story" showed a

Newsletter A 3T + #EFMRBIRE « MBENRIFE TEETEIRB MR - TIREBEE » aaXEE 1L
FREY o HELRSEGEEIR &8 12004 | BHFIREBRA, - "AEATBREZRIEHIAL
TIRABATRSA,  "TERESREATE M TR ERASEBMERE - 2004 FAREUE B A s ] s Microsoft and ACERTWP to promote donation programs to
520 &8 TMERMAEENFEBR - FAIE 1976 FLURFLUWELHS - "IRBEARORES schools with fewer computer resources in central Taiwan. In

different example about job hunting. In "USI Information

Sharing", USI donated 300 laptops and cooperate with

FEYCARIE 8¢ "EBL A~ "THOT NEWS, ~ TR0 K%M 5 ~ TRFEARED , ~ "usI ZEE, ~ "DIE/N the art and cultural activities sponsorship, USI also began supporting the annual performance of Cloud Gate Dance Theater in 2005.

S, TEREASE R TUS EESER), MR EREARTIRE - In "Patent created with ideas And Innovations", we described the great achievements of intellectual property rights of USI in 2004
and also looked forward to the growth of 2005.

USI Newsletter has revolutionized its appearance, paper printing, art design, content, breaking the inherent pattern Starting from No.28, in "Senior USler, Young Global View", President CY (currently the President and the COO of USI), led USI to open
just like the Phoenix from the flames. The cover showed the main axes of each issue with simple illustrations, as a new chapter. In "Valiance and Brilliance the Marks of a Successful Entrepreneur", we interviewed the Chairman Jason Chang in
"2004! Let's Spread Our Wings & Soar Together", "Leader is no more a role of giving orders...", "Complete Your No.29, and he portrayed his expectations and plans for USI. "English Classroom" and "Intelligence Express" brought more knowledge
Dreams with Full Enthusiasm", "Resource Integration and Enriching Our Resource Talent Pool" and "Global presence to USI members. Thanked the Softball Club, the Fishing Club and the various ball games held by the Welfare Committee, the life of
to ascent the summit". In 2004, USI's revenue exceeded NTS52 billion, which not only broke the established annual the employees has become even more colorful. From No.31, it published "Management Team Interview" to let USI members know
target but also set the highest annual income since 1976. Furthermore, there were the whole new columns, like more about the managers. From No.34 to No.38, it introduced couples who were all USI members in "Feature Close-up", sharing the
"USI FOCUS", "SPOTLIGHT", "HOT NEWS", "KNOWLEDGE POWER STATION", "FUTURE WAVE", "USI PLAYGROUND", key to happiness. In addition, we could learn about the different styles of Shanghai Site, Shenzhen Site and California Site from US/

"USIINN", "SMART LIFE" and "USI WORLDWIDE FAMILY EVENT". They all brought US/ Newsletter a new look. Newsletter.
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Innovative Learning

EBERE S EE THEAKS - TEFE8HRE , MAREEREINE
A New Milestone A °Newsletter AR ETEARNERE! - fEMREERFAIEAT » 2013 EF

2 FHEITHCNAR - FRERRH{RE

US| B TEREAE EMS( BT U ARTS ) B REERI R A2 Bk DM i ( SREtEUAERT ) B AL LIS HEES S - §7 USI's new milestone — setting up the Kunshan Site and listed USI in China's A Stock market to shine the name!
EEBRI AL - 7 Noss IMEEE BT, (REEE | RERE Fl LEEE | EE AL President CY regarded each USI members as the important resource and encouraged everyone to have global
EFESEE + No.3e g T B AR EFPLEARR A talents of "professional”, "international communication" and "mobility". From No.49, we have cooperated with
LMs #R EEABHLL o TRUEA X A ERMEUAR ) BRRERRERMENARNENGE - B HRICEER Shanghai M Art Center by "Cross-Strait Literary and Art" to let USI members enter the world of art. The column
KRB —ERUEE » RIIZEXRERT  IRBREREMADS  hETEMEEAISLE - "Club Interview" of No.50 and No.51, we took a look at the fun of Taiwan Taiji, Qigong, Yoga Health Club, Shanghai

Cooking Club, Shenzhen Choir and Kunshan Caring Team. In No.52, we started a series of interviews - "TOP
In order to transform from EMS to a global ODM (Original Design Manufacturer) corporation, USI trained talent to MANAGEMENT 10Q" to make USI members know more about the other side of the senior executives. US| members
enhance competitiveness and created the actively learning corporate culture. Therefore, in No.38, we introduced the USI also could share their amazing travel experiences in the column "LIVING * EATING * TRAVELING". "FOUR SEASONS
University, including the R&D College, the Management College, the Quality College and the Manufacturing College. The KITCHEN" told you how to make your body stronger according to different seasons to supplement energy. "OFFICE
column "Lohas Forever" and "Financial Channel" were responsible for the dissemination of information on health and CHAT ROOM" explored issues that were relevant to each other at work. "PHOTO GALLERY" was shared by USI
finance. After the global financial crisis, we were facing tremendous damage but huge innovation. It not only changed USI members with their fascinating stories under the lens. "YEAR END PARTY" was the stage for different sites to show
rapidly and strengthened the cohesiveness, but also let us create another peak in our layout in the Chinese market. their vitality. Every 2 years from 2013, the cover design and inner page layout of US/ Newsletter was under the

efforts of the editorial team, a new revision was made to keep pace with the times.
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USI 40 Years Young
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President CY encouraged the USI members to not forget the original intention of entrepreneurship on USI 40"
Anniversary. In the column "FEATURE CLOSE-UP", we interviewed USI members from General Affairs Division that are
closely related to the daily life. We also introduced Legal & IP Division, SMD Division, the DL model employees and
received resounding from USI members. Through the column "CSR ACTIVITY"- the Million Tree Project and the Egg
Walkathon took everyone into public welfare activities. The setting of the US/ Newsletter WeChat Official Account
created a new era. Since then, USI members could not only read US/ Newsletter on Newsletter webpage, eDM,
e-books and printed books, but also on the mobile devices. The information could be taken away to improve the

convenience of reading.

2019 US|
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Globalization
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No.75 "CHAIRMAN INTERVIEW" conveyed the direction of USI strategy proposed by Chairman Jeffery Chen -
Modularization, Diversification and Globalization. President CY expected everyone to take crossover
responsibility toward corporate high growth. "CSR ACTIVITY" brought to the USI members the first-hand report
on Cross-Straits Student Baseball League, the Million Tree Project - Inner Mongolia and Ningxia and the USI
Digital Education Poverty Alleviation Program. US/ Newsletter was first launched on the USI official website

(www.usiglobal.com), giving the external visitors a chance to get to know USI.

Along the way, USI Newsletter always accompanies you, me, or him/her to record important footprints at every

mile. In the future, USI Newsletter will continue to "leap" with all USI partners!
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USI Internal Entrepreneur Competition ?ﬁgjj A A -
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more information. FRE B
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Welcome to share your spontaneous moments in daily life, travelling, working, etc.
"A good snapshot keeps a moment from running away." — Eudora Welty

Theme: Artistic Architecture
Image properties:
(1) Please submit digital images as JPG files. Each image has minimum 800KB size and is limited to 2MB.

(2) Every participant is allowed to submit a maximum of 3 digital images completed with a short
description within 50 words and noted where it was taken for each image.
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LIVING - EATING - TRAVELING

BEEATEHEARIAEEZDE Al RES RS HRE - MHFRANNERIRUEE SRR EE
HEEiAnewsletter@ms.usi.com.tw  RIGEFEETe-mail £ 5 L 51EE T4 BTSN E,  HFISZEETIE -

This is a column for you to share stories of living, eating, traveling or special talent. We will pay the writer for
the accepted story. Please name your e-mail subject as [Story of Living - Eating - TravelingJ . We will
choose one to publish.
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“Make a Future for US| Newsletter’’ Event
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Activity

USI Newsletter 20 B - #55USIRL & B T ¥ NewsletterAYEAZF B iting » LA
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Celebrate USI Newsletter 20* Anniversary! We would like to invite USI
members to share your expectations and blessings for USI Newsletter.
Please email in word format to tw.gp.newsletter@usiglobal.com or

send us a message via WeChat USINewsletter, under the subject:
"Make a Future for US| Newsletter."

EEETH
Submission Date

2019.12.05~2019.12.25






