AUSI’ Human Rights Policy

At Universal Scientific Industrial Co., Ltd. and its subsidiaries (“USI”), we recognize that business has the
responsibility to respect human rights. We commit to protect and promote human rights with our
employees, suppliers, partners, clients, local governments, and other stakeholders.

USI supports and respects human rights as defined in Principles 1 and 2 in the United Nations (UN) Global
Compact, the Universal Declaration of Human Rights, the UN Guiding Principles on Business and Human
Rights, the International Labor Organization’s Declaration of Fundamental Principles and Rights at Work,
and the laws of the countries in which we operate. We are also a member of the Responsible Business
Alliance and adopt its Code of Conduct in our operations to enforce our protection of human rights.

In line with these standards, USI adopts this Policy to state our commitment to all employees. We expect
our suppliers to comply with this Policy and adopt similar policies within their own companies to
safeguard and promote human rights with USI.

USI commits to enforcing human rights protection through these principles:

Protect
Forbid all forms of forced and illegal labor. All work must be voluntary.
Prohibit child labor and prevent hazardous work for employees under age 18.
Prevent unlawful discrimination based on nationality, race, age, color, gender, marital status, sexual
orientation, gender identity, religion, political affiliation, disability, or any other status protected by
laws.
Comply with all applicable local laws concerning compensation, social security, and working hours.
Obey all applicable health and safety laws. Strive for a safe and healthy work environment.

Respect
+ All forms of disrespectful or inappropriate behaviors, including but not limited to sexual harassment,
abuse, corporal punishment, verbal abuse, or coercion, are not tolerated in the workplace and
work-related environment.
Respect the right of all employees to freely associate and express their views. Employee
representatives can openly communicate with managers without fear of intimidation or reprisal.
Protect and respect the privacy and dignity of employees.

Remedy
¢ Maintain an accessible grievance mechanism and pursue the immediate, fair, and justified
remediation for human rights violations.

Manage
+ Continue to promote human rights training, assess human rights-related risks for executives’ review,
and disclose the results to the public.
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