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Universal Scientific Industrial (Shanghai) Co., Ltd., and its subsidiaries (hereafter referred to as "USI"),
being a responsible corporate citizen, have taken proactive measures to ensure the highest standards of
professional and ethical business conduct. We believe that USI’s long-term operation and success shall
rely on the corporate sustainability and realization of corporate social responsibilities. Since the supply
chain is a critical extension of USI’s business value chain, we are actively devoted to developing supply
chain to ensure that our suppliers, contractors, service providers and subcontractors (collectively,
“Suppliers”) collectively achieve the goal of sustainability.
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USI is fully committed to ensuring safe working conditions, ethical and environmentally responsible
business operations, and worker dignity in our business and supply chain. As part of our commitment, we
established this Supplier Code of Conduct ("Code") following ASE Technology Holding Co., Ltd. Supplier
Code of Conduct. The Code also references the OECD Guidelines for Multinational Enterprises, the UN
Universal Declaration of Human Rights, the UN Guiding Principles on Business and Human Rights, the
International Labor Organization's Declaration of Fundamental Principles and Rights at Work, the ILO
Fundamental Conventions, and the Responsible Business Alliance ("RBA", formerly EICC) Code of Conduct.
Suppliers are required to comply with this Code and the laws and regulations of the countries/regions in
which they operate. USI also expects suppliers to hold their suppliers, contractors, services providers, and
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subcontractors to adopt and comply with this Code. Suppliers' compliance status with this Code will be a
prerequisite for USI’s evaluation of qualified suppliers and purchasing decisions.
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The Code is made up of five sections. Sections A, B, and C outline standards for Labor, Health and Safety,
and the Environment, respectively. Section D adds standards relating to business ethics. Section E outlines
the elements of an acceptable system to manage conformity with this Code.

A. %51 LABOR
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Suppliers are expected to uphold the human rights of their workers, and to treat them with dignity
and respect as understood by the international community. This applies to all their workers

including temporary, migrant, student, contract, direct employees, and any other type of worker.
Labor standards suppliers should comply with are referenced from the RBA Code of Conduct.

STREENT .
The labor standards are as follows:

(1) 215838 258) Prohibition of Forced Labor
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Forced labor in any form, including but not limited to, bonded (including debt bondage) or
indentured labor, involuntary or exploitative prison labor, slavery or trafficking of persons is not
permitted. This includes transporting, harboring, recruiting, transferring, or receiving persons
by means of threat, force, coercion, abduction or fraud for labor or services. There shall be no
unreasonable restrictions on workers’ freedom of movement in the facility in addition to
unreasonable restrictions on entering or exiting company-provided facilities including workers’
dormitories or living quarters. As part of the hiring process, all workers must be provided with
a written employment agreement in their native language, or in a language the worker can
understand, that contains a description of terms and conditions of employment. Foreign
migrant workers must receive the employment agreement prior to the worker departing from
his or her country of origin and there shall be no substitution or change(s) allowed in the
employment agreement upon arrival in the receiving country unless these changes are made to
meet local law and provide equal or better terms. All work shall be voluntary, and workers shall
be free to leave work at any time or terminate their employment without penalty if reasonable
notice is given, which shall be clearly stated in workers’ contracts. Suppliers shall maintain
documentation on all leaving workers. Suppliers, their agents, and sub-agents’ may not hold or
otherwise destroy, conceal, or confiscate identity or immigration documents, such as
government-issued identification, passports, or work permits. Suppliers can only hold
documentation if such holdings are required by law. In this case, at no time should their workers
be denied access to their documents. Workers shall not be required to pay Suppliers’ agents or
sub-agents’ recruitment fees or other related fees for their employment. If any such fees are
found to have been paid by workers, such fees shall be repaid to the worker.

(2) E825T / ET Young Workers/Child labor
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Child labor shall not be used in any stage of manufacturing. The term “child” refers to any person
under the age of 16, or under the age for completing compulsory education, or under the
minimum age for employment in the country, whichever is greatest. Suppliers shall implement
an appropriate mechanism to verify the age of workers. Workers under the age of 18 (Young
Workers) shall not perform work that is likely to jeopardize their health or safety, including night

shifts and overtime. Suppliers shall ensure proper management of student workers through
proper maintenance of student records, rigorous due diligence of educational partners, and
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protection of students’ rights in accordance with applicable laws and regulations. Suppliers shall
provide appropriate support and training to all student workers. The use of legitimate workplace
learning programs, which comply with all laws and regulations, is supported. In the absence of
local law, the wage rate for student workers, interns, and apprentices shall be at least the same
wage rate as other entry-level workers performing equal or similar tasks. If child labor is
identified, assistance/remediation shall be provided.

(3) LFF Working Hours

HEBRSEZANEREALEGE  FEIFREABEREEM ARV ENRAIR
B - IBAh - R Y BREBARERZIN 518 7 RESEAEVPE—XKNR - LHEEE
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Suppliers shall arrange reasonable work schedules and rest periods so that employees’ working
hours do not exceed the maximum set by local law. Except under emergency or exceptional
circumstances, their workers shall receive at least one rest day every seven consecutive days,
and a work week shall not exceed 60 hours per week, inclusive of overtime. All overtime must

be voluntary.
(4) TEEBLEF Wages and Benefits

YMEE TN T EHERANESRESMARBENGMIEZS  eERARKETLE / MNE /
B2x /2l UREBERRRE/ BRE / FHNKNESE - FEELERLEM - BERE - 55
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Compensation paid to workers shall comply with all applicable wage laws, including those
relating to minimum wages, overtime hours, bonuses, allowances, health insurance, retirement
plans, paid leave, and other legally mandated benefits. All workers shall receive equal pay for
equal work and qualifications. Workers shall be compensated for overtime at pay rates greater
than regular hourly rates. Deductions from wages as a disciplinary measure shall not be
permitted. For each pay period, workers shall be provided with a timely and understandable
wage statement that includes sufficient information to verify accurate compensation for work

performed. All use of temporary, dispatch and outsourced labor shall be within the limits of the
local law.

(5) IR / REBRIE / NBRYEE Non-Discrimination/Non-Harassment/Humane Treatment

HEBASHEFR - B0MER - 1RE - M BIRAREE - BIFE - BUa15 - Bk - RE
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(6)

%t ) 5 EnE  BAGBEREBERAIERELEALASER - ZERRE (RS TAHS
( FEMEE ) KR AK) (No.111 ) EH#E -

Suppliers shall not discriminate against any Worker based on age, disability, ethnicity, gender,
marital status, national origin, political affiliation, race, religion, sexual orientation, gender
identity, union membership, or any other status protected by applicable national or local law, in
hiring and other employment practices. Suppliers shall not require pregnancy or medical tests,
except where mandated by applicable laws or regulations or necessary for workplace safety and
shall not improperly discriminate based on test results.

In accordance with the ILO Discrimination (Employment and Occupation) Convention No.111,
workers or potential workers should not be subjected to medical tests, including pregnancy or
virginity tests, or physical exams that could be used in a discriminatory way.

EEEREN TIFRIE  AMSETEHOEINMRENIFERE 8B B ARNRT®
B KoM ENSH - KeRERENRE - BXXRESS ANRHN SR AETT

o
gy

Suppliers should ensure a harassment-free workplace, free from any form of sexual or non-
sexual harassment. This includes, but is not limited to, comments, suggestions, jokes, sexual
remarks, images, suggestive looks, lewd glances, or unwanted physical contact.

BRITZASIFABMMBGET - €8FFN - BE - FIL - B3 - 0EEERE - g -
rHEENOBERES ; T ASEBETEOLLETS BENACREIGRKERNERSS
WHES  WEE T ERIMEE

Suppliers must ensure that no harsh or inhumane treatment occurs, including violence, gender-
based violence, sexual harassment, sexual abuse, corporal punishment, mental or physical
coercion, bullying, public shaming, or verbal abuse of workers. Furthermore, there must be no

threats of such treatment. Disciplinary policies and procedures supporting these requirements
must be clearly defined and communicated to all workers.

W BEHEMERESH Freedom of Association and Collective Bargaining
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Ei@fj—/iiﬁ BRI EMER S, UAA THEHR  LAMFEHARER

R RERRIN E HEREY -

Suppliers shall respect and uphold the rights of all employees and workers to freely associate,
engage in collective bargaining, and participate in peaceful assembly. Employees and their
representatives must be able to form, join, and operate organizations of their choice—such as
trade unions, political parties, clubs, or associations—without fear of discrimination, retaliation,
intimidation, harassment, prior authorization, or interference.
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Suppliers must ensure that employees can communicate openly with management regarding
working conditions, employment terms, and workplace practices. This includes the right to
negotiate collectively, regulate employer-worker relations, and to participate in peaceful
demonstrations or collective actions to express their views.

{REEBIZ S HEALTH AND SAFETY

HEBESHET - R 7ESRVETFEBNGSREERN 2% - BREN LIPBRIEAIE
SEMNKRBHNERE - FENBEMUEETNEHEN LR - HEFTRESHZ - HE&1M
IBRHE THNRAME LTHEESHEMAR TIESRANREEL T EBENEER - X2EH|EEE
BR2Z 7 ARNEIRIZ A (W 1045001 MEIFRS TAHBREL ZREEELZ#IE5] ) &
LEHRZEASZEENERINENLRR -

In addition to minimizing the incidence of work-related injury and illness, a safe and healthy work
environment enhances the quality of products and services, consistency of production and worker
retention and morale. Ongoing worker input and education are essential to identifying and solving
health and safety issues in the workplace. Suppliers are expected to implement, maintain, and
enforce management systems that monitor the health and safety of their workplaces. Recognized

management systems such as ISO 45001 and ILO Guidelines on Occupational Safety and Health
were used as references in preparing this Code and may be useful sources of additional information.

LR BREZAENT
The health and safety standards are as follows:

(1) BiZE2EEIZ 2 Occupational Health and Safety

FEfEREGERSERER - SEAR/ D E T ogEB B REELEGHR (B2 - &R
MEMEER - XK - BKEBEERS ) SEAE8 L ZaNEteRiR - BRE
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PRENES M ROl FERVFE I - BN LYFIRIE T RAEE 2 IR A MM 2L P A0 SRR R 1S O BE ¥4 i 4
HEZFAEWRGET  UABIPOERREHRSIENER -

Worker potential for exposure to health and safety hazards (chemical, electrical and other
energy sources, fire, vehicles, and fall hazards, etc.) shall be identified and assessed, mitigated
using the Hierarchy of Controls. Where hazards cannot be adequately controlled by these means,
workers shall be provided with appropriate, well-maintained, personal protective equipment,
and educational materials about risks to them associated with these hazards. Gender-
responsive measures shall be taken, such as not having pregnant women and nursing mothers

in working conditions, which could be hazardous to them or their child and to provide
reasonable accommodations for nursing mothers.

(2) FE=E4E Emergency Preparedness

BERMFAEEBENESBERNSY  TZEENMES L RENREREFARETERS
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Potential emergency situations and events shall be identified and assessed, and their impact
minimized by implementing emergency plans and response procedures including emergency
reporting, employee notification and evacuation procedures, worker training, and drills.
Emergency drills shall be executed at least annually or as required by local law, whichever is
more stringent. Emergency plans shall also include appropriate fire detection and suppression
equipment, clear and unobstructed egress, adequate exit facilities, contact information for

emergency responders, and recovery plans. Such plans and procedures shall focus on
minimizing harm to life, the environment, and property.

(3) LIEFMEEZER Occupational Injury and lliness

BEFEERMNERRIEN - 18 - BRMES LEMBRER 2B UMNE &BEL
HE; BEMaix LENBEREN ,; BHLZEE ; AERAIEREAU EE AT 48
HRR ; W8 TiRE T{rrf - HIER BB Lzl EnNeE  HEBnERE
AIARRE - MANBEBLERHRE

Procedures and systems shall be in place to prevent, manage, track and report occupational
injury and illness, including provisions to encourage worker reporting, classify and record injury
and illness cases, provide necessary medical treatments, investigate cases and implement
corrective actions to eliminate their causes, and facilitate the return of workers to work.

Suppliers shall allow workers to remove themselves from imminent harm, and not return until
the situation is mitigated, without fear of retaliation.

(4) ITZ@4E Industrial Hygiene

BERBEZEERER - LI ZEHEZEBER - EYLURYERERNFHAELTHRA
FE - Eg2RAnoEHREER BREBERHAE LEAEER  HERIRVEARERE -
HEDERHZE  REVIFRE  TEBFENZAMEZE TREMIIFRIER
Mg - HERBRAERERER  EHMAEINREERSARERCENILIFSFH
MEREE - HETERGELERERELEEREARNAN - REYRIFZREAR
wHERE  BRBSKEEEEEZME - DI CIEES480E - BRE WEESUAE
TYREM ZSREREEN D  UREMBRE - REEFREETPEREBNER - F
BT tB M RERERER

Worker exposure to chemical, biological and physical agents shall be identified, evaluated, and
controlled according to the Hierarchy of Controls. When hazards cannot be adequately
controlled, workers shall be provided with and use appropriate, well-maintained, personal
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(5)

(6)

(7)

protective equipment free of charge. Suppliers shall provide their workers with safe and healthy
working environments, which shall be maintained through ongoing, systematic monitoring of
workers’ health and working environments. Suppliers shall provide occupational health
monitoring to routinely evaluate if workers’ health is being harmed from occupational
exposures. The protective occupational health programs shall be ongoing and include
educational materials about risks associated with exposure to workplace hazards. In accordance
with the requirements of European, USI and its customers’ requirements and domestic
regulations, Suppliers should actively seek materials with lower health hazards to replace high-
risk chemical components that may cause carcinogenicity, mutagenesis, reproductive toxicity
and bioaccumulation during the development and manufacturing process of raw materials to
protect workers from occupational illness such as chemical exposure.

fe N E) RO IEME N TE Physically/Mentally Demanding Work

EEHA - AHETZERIESBER NS E MO IEB@EBNERNEE -
BYRNEEREEY  REBEUNSEECUNAERIE  UKFES
- BOREEREE N AR EESSAELF -

BREUANR
BET]  RER

Suppliers must identify, assess, and control hazards related to worker exposure to mentally or
physically demanding tasks. This includes manual handling or repetitive lifting of heavy objects,
prolonged periods of standing, highly repetitive assembly work, and high-intensity tasks
requiring significant concentration, decision-making, problem-solving, and emotional
management.

#2255 Machine Safeguarding

Uk

REMNGEERBINEMBEKRNLZZRE - KEMKFEE T oEERNES - B
IR ERE M YIERERE - EREELNFRE -

g

Production and other machinery shall be evaluated for safety hazards. Physical guards,
interlocks, and barriers shall be provided and properly maintained where machinery presents
an injury hazard to workers.

NHEEFEEFETE Sanitation, Food, and Housing

BERETIRHELZFRAFERN 52K  URBENERAER  BYRFRI
MER HEFAS LN ARKNEIEERERFRZE L2 URHEENEZL
[ 3EA%0K - ST ERIRAR - KRN EERE BULZENSUHEFEANSEm -

VRGEEBRH AT ERFAAZRE -

Workers shall be provided with ready access to clean toilet facilities, potable water and sanitary
food preparation, storage, and eating facilities. Worker dormitories provided by the Supplier or
a labor agent shall be maintained to be clean and safe, and provided with appropriate
emergency egress, hot water for bathing and showering, adequate lighting and heat and
ventilation, individually secured accommodations for storing personal and valuable items, and
reasonable personal space along with reasonable entry and exit privileges.
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(8) IEFEELZE B Health and Safety Communication

HEBEESAE LTRHEDMNPSENHESIER 7FS  ETEENEERRENZZER
MR - LIERIE TEHAFE LIESFEEER - BEEBARREW - EE 62 - X
KMNBREE - T LIFSPAoIEMAIEREREEZZHBAER - SARERN®E
ST oFBWoNANAE - REERNENESEFEEEANRSTHNEERARAS - Al
MRIFFE: (WEH ) BERB LIFRIRZEBEMEHRIRTREEL - EBEEIE LR
HEOEREMZEHENEE - BEROFPASZERE

Suppliers shall provide their workers with appropriate workplace health and safety information
and training in the language of the worker or in a language the worker can understand for all
identified workplace hazards that workers are exposed to, including but not limited to
mechanical, electrical, chemical, fire, and physical hazards. Health and safety related
information shall be clearly posted in the facility or placed in a location identifiable and
accessible by workers. Health information and training shall include content on specific risks to
relevant demographics, such as gender and age, if applicable. Training shall be provided for all

workers prior to the beginning of work and regularly thereafter. Workers shall be encouraged
to raise any health and safety concerns without retaliation.

IZ1% ENVIRONMENT

Téi\l,@?éﬁlﬂmﬂiaiﬁﬁés Em%—ﬁu AREm A TSR —E0) - (IR EERRE RIS
BIEPHIRIEEE SRVZEREHTE  RIENMBEARABRENNAREE - BERF
PEARHREMNEZE - ZKEEM—EE REZ 7 ARNEEIEZR (40 150 14001 ) FEREEIE
K E% 58 % ( Eco Management and Audit System, EMAS ) - It$R5E 2 &2 E B S EEBENZRI
EHRIR -

Suppliers recognize that environmental responsibility is integral to producing world-class products.
Suppliers shall identify the environmental impacts and minimize adverse effects on the community,
environment and natural resources within their manufacturing operations, while safeguarding the
health and safety of the public. Recognized management systems such as ISO 14001 and the Eco

Management and Audit System (EMAS) were used as references in preparing this Code and may be
a useful source of additional information.

IRIBEENT
The environmental standards are as follows:

(1) IRIBEFOIAE S Environmental Permits and Reporting

BEIFTANFRIRIZRT IR ( QD}#EQ%E )~ HEUEFIE XM - MEBEH ZETHELR
BEH - UREBSTRF O RERIRIENRS

All required environmental permits (e.g., discharge monitoring), approvals, and registrations
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shall be obtained, maintained, and kept current, and their operational and reporting
requirements shall be followed.

(2) AR5 - BRFRERERFEHIME Pollution Prevention, Resource Conservation, and
Resource Efficiency

HEDEERGEm / HEP (A / BITHRERRAEE - 452 - DIRERIERE - M
BER - B - RE BRELS  REHRAIERNERNE  UEHeEsE -
K~ i~ AEAEE S B - [REBRMNERMAABRINEBRERNER - WHEBIER
SRR EIEN - RV SUEBR IS R INBER AN R BN ESE -

Suppliers shall optimize raw material and water usage from the source through improved
organizational/technological processes to maximize resource efficiency, material substitution,
reuse, protection, and recycling. Their approach should conserve natural resources and all raw

materials, such as gas, water, land, fossil fuels, minerals, and primary forests, and reduce or
eliminate pollution and waste through the implementation of control measures.

(3) BEMEEMBAEYE Waste Management and Hazardous Substances

HEBREN ZAMAVEN - KER - FENEEHANRYIRIRESHBERNESEm  BEE
MKREMYE  EMEREEYERULZMER  #iX - f#F - £ - DIEBA AR
28 WINLGEKETEFIAELRE / RiEKBE / BENSEREEYEE  HLEEY
BEMZERTHR - TESHR  KRNEMEETE -

Suppliers shall systematically identify, label, and manage chemicals, waste, and other
substances that may pose risks to human health or the environment. These substances must be
handled, transported, stored, used, recycled, reused, and disposed of in a safe and legally
compliant manner. Accurate documentation and tracking of all solid and liquid waste, both

hazardous and non-hazardous, shall be maintained to prevent environmental harm, including

pollution of air, soil, and water.
(4) EESRHERY Air Emissions

HEBEK(ZRERES) MEREER AUEEEESEBARPEENER SRYE -
MERMEREER  R[AR  REMYE - K in - —ShR ERREBRMEBENA
FERIEYS  RBESHIMMEETHE TR - ERIAEE - W EREERR N
Bl R FAIHERE -

Suppliers shall manage air pollutants during their operations such as volatile organic compounds,
aerosols, corrosive substances, particulate matter, lead, sulfur dioxide, ozone-depleting

substances, and combustion by-products per the Montreal Protocol and regulations, including
monitoring, controlling, and maintaining emission systems.
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(5) M Il3ZH] Materials Restrictions
HEBEEETHABER IR ZRNREEFREEFREX - BIF R EEmAEE
BREPAANGENE (BEFEEIRMNEEES )-

Suppliers shall adhere to all applicable laws, regulations, USI and its customers' requirements
regarding the prohibition or restriction of specific substances in products and manufacturing,
including labeling for recycling and disposal.

(6) KEREBMITIEMEEH Water Resources Management and Soil Quality Monitoring

BEEMKEREES S - foft - D BAEACRIERFBEN - B EEZE / K2
mE B IR LX==" ‘ﬁ%’\JﬁHKE’\J’f%%'LX&)EEEEE/5§7J<T3FEQ§5§:$—:7KLEU PR IR E K
+

17748 BEH - TRIAEIE ; WHARHEE - M| TIEMM N ACT MR - DUk 5K
BIFRE TSRS - tIhAN - B8 / J5/KEIBFIEH A EBe R ETHIITEDR - DURIRE
HEEMEENMTRIAREXK -

Suppliers shall implement water management plans that monitor usage and discharge, establish
reduction targets, and promote conservation. All wastewaters and sewage must be treated in
accordance with applicable regulations prior to discharge, and post-discharge monitoring of soil
and groundwater should be conducted to prevent pollution or contamination. Treatment
systems must be regularly assessed to ensure operational efficiency and regulatory compliance.

(7) ‘RERIEBFIIABEIR EHFE Greenhouse Gas Emissions and Energy Consumption

HEBRECHRE - LT AN RERSEIMABEREFENRT  REREHEZENK
BERIEESTE ﬁﬁﬁ$9m§—~%ﬁm%:%ufrﬁﬁﬁé*%ﬁuz&ﬁm —HENE - EPmE_"S{bik
(CO2) ~ BBYE (CHa) * —|EZ& (N20) @&Ax1EY) (HFCs) ~ & 1EAKx (PFCs) FSABEMR

EaaNS G ]

(SFe)EFXFERERTE °

Suppliers shall periodically audit, track, and publicly disclose greenhouse gas emissions and
energy use, set reduction targets, and improve efficiency to minimize impact. Greenhouse gas
emissions calculations for Scopes 1 to 3 should be based on international standards such as the
Kyoto Protocol that covers six main greenhouse gases including carbon dioxide (COz), methane
(CH4), nitrous oxide (N20), hydrofluorocarbons (HFCs), perfluorocarbons (PFCs), and sulfur
hexafluoride (SFs).

RElBEREEERE - EEMERABEREIR( ALK - EEE - KZ8EE - 5 )°
HEBEZUUREBLSER 7 HEHB1ZE ( SBT, Science-Based Target ) SKEBHEEE L Z
MERERZTFHERE  BRSEEARNKEITHEAKUSHERIE - WRSERED
AEBERENRERSHIIN -
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Suppliers should aim to establish ambitious Science-Based Targets (SBT) for absolute emission
reductions, use economic and technical best practices to improve energy efficiency by reducing
the waste/loss of energy or upgrading equipment with lower energy consumption, and
purchase, produce/use energy from renewable sources (e.g., hydroelectric, wind, solar,
geothermal, bioenergy).

(8) EMZixE - B - LHRB Biodiversity, No Deforestation, Land Conservation

HEDEAHEREREREAESEFTERENG  TREITEEERKSBEREZELYZ
*MRMtBERREE - SSRIEREYISRHERENINERES  RIBRREEETE (T8
7~ B4~ BE -~ #0H ) WEBRTEEIERIEBEMER (FTEX ) ABREENZD
EMFIENTENERE  EMEREYZEMER - HEFEREHRSENXEHRE i
RBEGFEEALERFAT  BEMHR FFRNAS K EMANSBEESF  HEE LK ES
B BRAERRAEINE -

Suppliers should commit to realizing no deforestation in their supply chain and operations and
are prohibited from operating on sites containing global or nationally important biodiversity. If
a Supplier is operating in areas close to critical biodiversity, it should implement a mitigation
hierarchy (avoid, minimize, restore and offset) to protect the area. Suppliers should aim to
protect natural habitats and promote biodiversity through setting targets to manage

biodiversity risks, offset any losses (No Net Loss), and strive toward achieving a Net Positive
Impact on biodiversity and land conservation efforts.

Suppliers actively participate in and support various land conservation activities and ecological
surveys, and cooperate with local communities, non-governmental organizations and other
stakeholders to promote sustainable land management and enhance the resilience of the
ecosystem.

EERE ETHICS

AETHEESNEDS LIERT - REAAENERLRAETRSNERRE - 8 .

To meet social responsibilities and to achieve success in the marketplace, Suppliers and their agents
shall uphold the highest standards of business ethics including:

(1) FLELE Business Integrity
EFAREOEBGPEHEETERSHHETE - HEBEBRINE SRR KZE ILEM
X - B - BGEFEERMMBALAN -

The highest standards of integrity shall be upheld in all business interactions. Suppliers shall
have a zero-tolerance policy to prohibit any and all forms of bribery, corruption, extortion and
embezzlement.

(2) BAESEWE / B No Improper Advantage/Anti-Corruption

[Version No.4, Released in July 2025]
12



NUSI

ASHEGE R HE BTN BRI EME AN AEEWE - UIERSRE %i‘“
REBERMANENAEZE NS  TABUEENZEBE =K ZBESARIERE
?/\E\TF'ET IAEEW S - AESWHEBBEARREBE - 8F B T7/NE XNTEE - TA@

CEEAMGRES - A THEE Ol BElEMEE Z AEFE - BETEE - TR
5-’5T?J/X&Eﬁ%ﬂ$M‘_J7F%F?'L){EE1%?€E\ﬁ@ﬁﬁii@ﬁ@%ﬁi - NMSFEER - BB BEMED
NAEEREBEFAEBRIIARFREERZEER AERREUFERSERARS
ERZEBEN  AHMESHFENAEERBEFANRZEZTR - HEBESES
WEBEIRBEFBERBANWIEAEBNTE - FRBERBEFAELTMTEELCEZE
KEAMEZTR - HEEAGEUEBMZASHPIEENETER - BREUERS
AmZ HERERERREHRERSSE  DARBEFRE -

ERIR(Z5S : ethics@usiglobal.com

Bribes or other means of obtaining undue or improper advantage shall not be promised, offered,
authorized, given, or accepted to secure or retain business, direct business to any person, or
gain an improper advantage. Suppliers must not, directly or indirectly, offer USI personnel any
undue or improper advantage, including but not limited to invitations to feasts, entertainments,
tips, meals, travel expenses, bribes, kickbacks, commissions, or other improper favors.
Monitoring, record-keeping, and enforcement procedures shall be implemented to ensure
compliance with anti-corruption laws.

Suppliers shall not deceive, coerce, or use any scheme to cause USI personnel to accept false
bargain materials, improperly reveal business information, breach their duties, or engage in any
behavior detrimental to USI. Suppliers must actively resist and report any bribes requested or
accepted by USI personnel. If suppliers become aware of any unreasonable or unethical
requests or behavior by USI personnel, they should inform the superior of the USI personnel.
Reports can be made anonymously, but specific facts must be provided to assist in the
investigation.

Ethics mailbox: ethics@usiglobal.com

(3) EF/AF8 Disclosure of Information

PRERFEBREREERE - WARMCKHERBRENRENEFELCE L - BERRE
RZRNBRVTERENALAHERSHST - BREZ 2 - RREE - B5)EF) - AR
1B MIENRAEERNER - NMERELCHRERERENMITIES -

All business dealings shall be transparently performed and accurately reflected on the Supplier’s
business books and records. Information regarding supplier’s labor, health and safety,
environmental practices, business activities, structure, financial situation, and performance
shall be disclosed in accordance with applicable regulations and prevailing industry practices.
Falsification of records or misrepresentation of conditions or practices in the supply chain are
unacceptable.
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(4)

(5)

(6)

(7)

EZMER Intellectual Property

FEE'E SEEMERE - HMTAEPIEM ( know-how ) WEREDURESZMEEN AR
T WRRERBEFREZFMEERENER -
Intellectual property rights shall be respected. Transfer of technological know-how is to be done

in @ manner that protects, and safeguards intellectual property rights of all parties involved,
including USI, USI’s customers and suppliers, and other stakeholders.

PNERE - EEHMFERFE Fair Business, Advertising and Competition

BETFBEANAYRS BENMmF LS WRIEKRGFHE  URERTS
(BBERHEER ) BT - BMERS  KRUEBREMERRFEAZITR
Suppliers must comply with all applicable fair trade, advertising, and competition laws. Anti-

competitive agreements, such as cartel behavior, anti-trust activities, bid rigging, price fixing,
discriminatory pricing, and other violations of competition laws, are prohibited.

BREKPLEETE Protection of Identity and Non-Retaliation

RIERARRL  HEBREFERFRFERREE (BEREREINEISTUEE
PE BT -EEALBFEENBAHBNALETAE ) LERESHNEEENERM -
HEBTENEEERER FEITJMUREMMZRE - MARSHEIWE -

Suppliers must maintain programs that ensure confidentiality, anonymity, and protection of
whistleblowers (those who disclose improper conduct by company employees, officers, or
public officials), unless prohibited by law. Suppliers should have a clear process for personnel to
raise concerns without fear of retaliation.

BEEMIREBIEY) Responsible Sourcing of Minerals

REBIRBEFEMPFAEZNE - 8 8 - iF - SHEXESBRRERFERAR Z2AH (10
Responsible Minerals Initiative, RMI ) FTa0 78 Z IEERIEERERMT - BE S EBERIET
E=HAE  USEMRFBEHRKFRELSESIFE R EAA ( Organisation for Economic Co-
operation and Development, OECD ) AR EIH BERFERSEAMEH 2 BAEREST
HEHENIES|  AESERRUNBHATER - BEARENERTFHRZENE -
% 8i5 A ESAEEENEAENENSNEERNRERTELRSRBERENRER
PAERILEREELR (U NE T IFERIEE ) BHELERERYNRBNEHESEET
BERE  BITREBEFFRBEERBEEEER  TEREBEFREEFSEHN / BXEF
REESERAESZHBEN - EHEZERPMBEEIFRBEIFEREE (LUIMNE T EHRE
E.) BRUNRSEEENIRESE

Suppliers providing gold, tin, tantalum, tungsten, cobalt, and mica ("Conflict Minerals") must
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source them from certified, industry-recognized organizations, such as RMI conflict-free
smelters or refineries. Suppliers shall adopt a policy and exercise due diligence on the sourcing,
purchasing, and chain of custody of Conflict Minerals to ensure they align with the OECD
Guidance for Responsible Supply Chains of Minerals from Conflict-Affected and High-Risk Areas
or an equivalent framework.

As part of this due diligence, suppliers must ensure that Conflict Minerals do not finance or
benefit criminal armed groups that commit serious human rights abuses in these areas.
Suppliers shall comply with USI's Corporate Policy for Conflict Minerals and provide relevant due
diligence information upon request by USI or its customers. If any supplied goods contain
minerals that do not meet these standards, Suppliers agree to promptly notify USI.

(8) BE2Fh Privacy
Aot REMTEERREFRETE (BEHER  REBEFREERFE - HEEMNME

T)WEAERANERL HEERESEWE #F  BE - @%%D/\*@/\ SR E TR
IWAEMZZZREREEEK

IUHJ«

Suppliers shall commit to protecting the reasonable privacy expectations of personal
information of everyone they do business with, including suppliers, USI, USI’s customers,
consumers, and employees. Suppliers shall comply with privacy and information security laws
and regulatory requirements when personal information is collected, stored, processed,
transmitted, and shared.

(9) ®HEF)ZZEZR Avoidance of Conflicts of Interest

HEREIRNBE F 7 BN EER - BRI OENNRESR - alsENA R ERIE
B (BARR ) RBEFANETHEAMR ( RE -~ FX - KB iR ik ) £HE
BEE  IBHEEEEEREN D - HEHEREEFHOABALESBEREN
LR ER MO REB A A R E R F B INER - PR LA FE R BIR B EE F A BT A 1
RET—REBFETRNDE B BANRERNBIEVRIZFRESIREES - HED
EABREMEBEENANRER - WAEVEERIREEF - WEREGE S AL L LA
OJEEEHNAETR -
Any suspected conflicts of interest in business activities between USI and Suppliers must be
avoided. These include situations where a USI employee or their close relative (parent, child,
spouse, or sibling) is employed by or has a significant investment interest in Suppliers.
Unnecessary or overly frequent social activities between Suppliers and USI personnel may also
raise concerns or appear as conflicts of interest. Therefore, all interactions between Suppliers

and USI personnel should adhere to standard business practices, and any conflicts of interest
must be reported to USI immediately.

If Suppliers become aware of any potential conflict of interest, they must report it to USI
immediately and take appropriate measures to prevent any improper conduct that could arise
from it.
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(10) &

(11)

(12) B

BIEEL OMEEEH Comply with Import and Export Laws

HEFEERITBBEENOREZERTIRBESEF  RNIRBEFELOREES @M
B RERES - RO OB & O EH 8 ERAR - Bt E X a0E DN BREAR
AL ERWBEARMEMKRE - DUERSMEBERGUAERES - HEBRQEE TAINE
BEiRMEFRER REE AL BRI AR BTE -

Suppliers must acknowledge and comply with all laws and regulations related to the
importation, exportation, and transportation of products delivered to or on behalf of USI. This
includes export control and customs laws of the country of origin, import and customs laws of
the destination country, payment of customs duties or mandatory taxes, and local
transportation laws. Suppliers should provide operational procedures and training to their
employees, suppliers, contractors, service providers, and subcontractors to ensure compliance
with these laws and regulations.

BFREFETS Confidentiality Obligations

HEFFGEHRERS AR - GRIMAENR %E??Lﬁfﬂlﬂﬁﬁ&ﬁ A FHRIEEZ
PRFERREEFAE - £ HE 3 B SEFHEZIFAREN ( 215RNE
ETRERPZER ) IRHEER :Eﬁﬁﬂ?fﬁﬁmﬁ%u%ﬁ - INEREGRBERSER
gEAEA "HE T IREL EHMERT - REEEGERTRERE - BAR %J‘%/\

FE ORI AUEIBE TS =% - HEBKEETEAREBEFMERETERE

FRREZZEEBZEE - @R EARRERIZERE « BA - EBAZEX - Kﬁ‘sﬁ

?EI REER  ABINEREEUERYE  AEBELR  Z8EE  UEREREET
TEFMBEEAEREERE

Suppliers undertake to treat all unpublished information (including information of USI or its
customers), whether in any form or medium, tangible or intangible, explicitly classified as
confidential, restricted, or similarly designated, related to USI’s operations, production, sales,
research and development, finance, and management, as confidential. This includes
information accessed, possessed, acquired, or known to Suppliers during business discussions,
contract negotiations, or performance.

Suppliers shall strictly observe confidentiality obligations and must not publish, reveal, leak,
or distribute confidential information to any third party. Suppliers and their employees must
adhere to USI’s regulations on access and security management, including requirements for
arrival time, route and location, and prohibitions against photography, voice/video recording,
theft or smuggling of information and documents, and unauthorized overtime, lingering, or
overnight stays. Suppliers and their employees also agree to be subject to surveillance and
inspection by USI security guards or other relevant personnel.

T EFE/RAI Honesty and Commitment Fulfillment

HEFHRRBESF RS A SfFMENRXSBETREED - REMRHROXGER -
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EEARRERCER ( SHEE ) &R EXEREABGNER £ EmaE - 8

% mE - REBRE - RIE - &E - BENRAISHAEE - RER P BE &
114 FTREOXGENTNAZE  HEARESENKEZREBNIREE T - Kl

ERABREHRR S HNETHSEE -

Suppliers warrant that all information and documents provided to USI during business
discussions, contract negotiations, or performance, including but not limited to company
registration records (including special operation permissions), certificates, company and
individual profiles, residence, product information, specifications, quality, service standards,
commercial instruments, warranties, and limitations of rights, are true and correct in all
aspects and are not false, misleading, or falsified. If any changes occur, suppliers shall notify
USI as soon as possible within a reasonable time and shall adhere to principles of good faith
throughout the contract performance.

EI1EEEZ MANAGEMENT SYSTEMS

HEFEFEASNEUHEEAARENASHENEIERE R - ER5TXEEE AR BER (a)
FoHEERSENEmHEBEERAEER - i%T@@-é: REERZEX (b )FFEARER;
PUR (c) #hll s AR BRI A SRR - SIRBATESHHITELE

Suppliers shall adopt or establish a management system relevant to the content of this Code. The
system should ensure: (a) compliance with applicable laws, regulations, and the requirements of
USI and its customers related to the suppliers’ operations and products; (b) conformance with this

Code; and (c) identification and mitigation of operational risks related to this Code. It should also
facilitate continual improvement.

EEEAREZLUNER !

The management system should contain the following elements:
(1) ASIREEE Company Commitment

HEBESEAE RENEZE - RIENBERR  THEEEBREERAGENTER
AEMFENE - BRBIHEAR - T2AEEHEBEHUE TERNESEETEL -

Suppliers shall establish human rights, health and safety, environmental and ethics policy
statements affirming the Supplier’s commitment to due diligence and continual improvement,

endorsed by their executive management. Policy statements shall be made public and
communicated to workers in a language they understand via accessible channels.

(2) EEBEBEE{E Management Accountability and Responsibility

HIEE FERRE EE"% EMATNRKREBEREEERANMEEATENER - SHE
EEREHREEE E’J ETTIEM -

Suppliers shall clearly identify senior executive and company representative(s) responsible for
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ensuring implementation of the management systems and associated programs. Senior
management should review management systems' operational status on a regular basis.

(3) SEEMEFZEK Legal and Customer Requirements

HEBRXANGERFHA - EETERERARERNREBEFREERZEX
( BFEARERWEXK )-

Suppliers shall adopt or establish a process to identify, monitor and understand applicable laws,
regulations, customers’ requirements, including the requirements of USI and this Code.

(4) EFgEEAEFEEE Risk Assessment and Risk Management

HEBRRANGIEEFEMNEAEEEALSRENERESR  RIE BRREZEZ RS
EEREERR SFEESEAENARNRESZRAR - HESFESIERARARR -
EfEENERANEEEFRZEF SHANERIMERSR - LERE - EEMBEGTR
it~ W / LYFGFix g - EREMAEEE - @ERit (8 ) BE / BENE
THE/BSBEANRREREAZERERFENSHER -

Suppliers shall establish a process to identify legal compliance, environmental, health, and
safety risks. Risk assessments should cover production areas, warehouses, storage facilities,
plant support equipment, laboratories, test areas, sanitation facilities (bathrooms),
kitchens/cafeterias, worker housing/dormitories, and labor practices and ethics, including
human rights and environmental impacts associated with the supplier’s operations. Suppliers

shall evaluate the significance of each risk and implement appropriate procedural and physical
controls to manage identified risks and ensure regulatory compliance.

(5) tZ#EB1E Improvement Objectives

HEDETHEEEEMNER - BEEMEMTERESHERNGTE  RE  BREALRE
M- BRHEEEESIREEEZEFHSHNANETEHREZ -
Suppliers shall establish written performance objectives, targets and implementation plans to

improve their social, environmental, and health and safety performance, including a periodic
assessment of their performance in achieving those objectives.

(6) 33l Training

HEERAEEENETHIEHEIFE  EMmERTREENEER BFRIUERR  BF
n e A 2 ARIAREXK -

Suppliers shall establish programs for training managers and workers to implement their policies,
procedures, and improvement objectives and to meet applicable legal and regulatory
requirements.

(7) 7% Communication
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(8)

(9)

HEBESEEFFEHEER B  RRANGEIEMERINEERE T EHERNIRNE
EFREEF -
Suppliers shall establish a process for communicating clear and accurate information about their

policies, practices, expectations, and performance to workers, their suppliers, and customers,
including USI.

ET /AEBERANSEMBIIE Worker/Stakeholder Engagement and Access to
Remedy

HEBERZUEET - ETHRMUREMEBRNMVENNERBGAETHEEQEEN
iz - Zoniee t ISARBAAERRE 7 SEEBERHNER - WRERKENE - WA
RETRH—ELZZNIRIE  BEHLOMBLRPRMERMANELZEERE -

Suppliers shall establish processes for ongoing two-way communication with workers, their
representatives, and other stakeholders where relevant or necessary. The process shall aim to
obtain feedback on operational practices and conditions covered by this Code, and to foster

continuous improvement. Workers shall be given a safe environment to provide grievance and
feedback without fear of reprisal or retaliation.

EZ BTG Audits and Assessments

HERBEEIHETERG - MBRFTSIAREZRENEK - REAARNBLUKIRNEE
FERNPETEHIRIEFEHEBRNEK -
Suppliers shall conduct periodic self-evaluations to ensure conformity to legal and regulatory

requirements, the content of the Code, and USlI’s contractual requirements related to social and
environmental responsibility.

(10) #41EFEHE Corrective Action Process

HIE R B E 2 5 LA IRBE A s 40 IEFE A SMERRIRTAS ~ 18 - AEME R P ARIRAA
B2 *

Suppliers shall establish a process for timely correction of deficiencies identified by internal or
external assessments, inspections, investigations, and reviews.

(11) X1EFAEE Documentation and Records

HEFEZUMRE ENAE - (EMERTSESRAELINEX - BRERIER
FAR R -

Suppliers shall create and maintain documentation and records to ensure regulatory
compliance and conformity to company requirements along with appropriate confidentiality
to protect privacy.
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(12) LEERIEE Supplier Responsibility

HERREHEEENRBECR - LIERRNINREEEZRBEHREHERNXEN - WEE
UEFRRREREZANZREEGEHMER  EEEHERHREANEBITER -
Suppliers shall adopt a corporate procurement policy to ensure the responsible sourcing and

sustainability of their supply chain and establish a process to communicate this Code’s
requirements to their suppliers and to monitor their suppliers’ compliance with this Code.
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